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INTRODUCTION 

The present paper studies, mostly, the value orientations and the personal development of 

Romanians from Romania and from abroad. I have chosen this complex research issue of 

practical and theoretical reasons. The importance of such a theme derives from the major 

implications, which only the consolidation of a desirable value system has on a macro social 

level (generations of young people which encounters real difficulties during the social and 

professional insertion) and on a micro social one (negative self image, under-evaluation of the 

own bio-psychic potential, thin capacity of self-knowing, meta-cognition, lack of shaping one 

clear life perspective, and this leads to law motivation for the activity of socio-professional 

training, in general). Once purchased and accepted by the individual, values represent landmarks 

of the psycho-social behaviour, powering and directing the entire mental energy in fulfilling the 

aspirations at an intra- and interpersonal level, bringing a strong feeling of life satisfaction.  

On the other side, the emigration phenomenon offered the note feature that the thesis 

needed in order to acquire its own identity. The emigration and its mechanisms represent a theme 

of high topic, in national or international context. Today, it seems that emigration has become to 

Romanians more than a life strategy. Motivated mostly by a better living than the one from 

home, the Romanians build strategies for them and their family.  

The complexity of the theme, the multitude and diversity of the variables, required the 

structuring of the theoretical and methodological approach in two distinct parts. So, the first part 

includes theoretical coordinates which aims: value orientations (the first chapter), personal 

development (the second chapter), and Romanian emigrants from Denmark (the third chapter). 

The second part includes my applicative contributions. In this respect, the fourth chapter 

addresses general methodological coordinates, while the fifth chapter studies the vale 

orientations and personal development among Romanian emigrants. Finally, the last chapter 

studies the value orientations, personal development and emigration perception, from the 

perspective of Romanians which remained in the country. 
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CHAPTER I    VALUE ORIENTATIONS 

This first theoretical chapter presents: conceptual delimitations and significant definitions 

of terms, characteristics of values, their taxonomy, factors that favour the values formation, the 

stages and mechanisms of values internalisation, the transformations that occur at the level of 

individual values, the representative directions in the study of values in the international and 

Romanian area, directions for developing this research approach. 

The definition that I’ve offered for individual value orientations is: value orientations 

represent the choices of an individual regarding the value pluralities that are grouped in 

organized and generalized categories and influence the person at an attitudinal and behavioural 

level. Certainly, the choices are done at an unconscious level (during childhood) and at a 

conscious one (at adulthood). 

The drastic social changes from Central and Eastern Europe have attracted substantial 

changes in populations’ mentality, including the young people. The concern for the study of 

personality (of self, social identity, mentalities, values) in the transition to a market economy is  

dominant in the psycho-sociology from former countries with centralized economy, noticed S. 

Chelcea (1994, p. 100). Therefore, in the last 15-20 years, in the Romanian society has appeared a 

new generation of youngsters, for which the revolution and its ideals are part of a history that 

doesn’t belong to them. These youngsters are, at the value level, the product of a society in 

transition, anomical, and the only known way of life is based on change. In certain social settings, 

some of them have taken the values of parents and their social environment. Most of them, 

however, are trying to find their own way, their life strategy, leading to an efficient adaptation to 

the dynamic environment in which they live. This is one of the reasons I stopped on youth aged 

20-28 years. During this period, young people are truly concerned with training, their status in the 

host society, ignoring the concerns of identity probing, so specific to adolescence. Although each 

society or ethnicity in part tends to retain its identity and to perpetuate the values and norms, 

many values change, and the way each individual absorbs and processes the axiological 

tendencies from outside represents a complicated and intimate act at the same time.  

Based on the presentation and analysis, even brief, of some valuable experiences developed in 

the Romanian and international research on the subject, here are some joint directions and 

divergent aspects: 

� Almost all the authors appreciate the complexity of human personality, its subsystems and 

try to develop new researches concerning the approach of its building / self-building; 
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� I have noticed the significant share of the various research directions centred on the 

systemic approach of personality, on highlighting the interactions, both within each subsystem 

and the whole personality; 

� This fact has generated multiple lines of investigation (on the issue of self, ego, self-

knowledge, on the guidance subsystem of personality in conjunction with the study of values), 

proposing and validating new methods and techniques of research; 

� On the other hand, it generated various ways of approaching the same problem, from 

different perspectives, making it difficult to complete and thorough investigation of every 

aspect concerned; sometimes, the approach of orientation subsystem of personality is only 

partially accomplished, eluding its articulation of the issues defining the overall structure of 

personality and its development prospects;  

� Thus, the differences we find especially in terms of conceptual boundaries,  in addressing 

the contradictory positions of the same aspect, the plurality of analysing plans and frameworks 

of reference adopted (topic of ego, its dimensions, stages of ego’s becoming, concepts of 

„value” and its related terms, etc.); 

� The first obstacle in the definition and analysis is connected with the polysemantic 

character of the term (an intrinsic and indispensable feature of objects, facts, principles, 

acquisition of things, facts, ideas, phenomena corresponding to social needs and ideals 

generated by them, etc.); 

� Most theorists approach gives a central role in the self-psychological perspective and the 

self-knowledge in the axiological orientation and personal development of the human being, 

saying that this is a complex individual process, that supports strong conditionings and 

influences from the environment and education;   

� We encounter a consensus in the articulation of self-knowledge and with other 

complementary phenomena, such as: self-perception, self-representation, self-image, in the 

coherent and unified approach to shape the psycho-social profile of an individual; 

� Also, we meet the common ways in approaching the ego as the central core of personality 

and in highlighting the dynamics of its development during ontogenesis (stages, sizes, facets, 

predisposing factors);  

� We note the concern for the psychological approach in the study of values, the genesis, 

nature and functionality at a macrosocial and individual level;  

� There is an obvious trend for the articulation of psycho-individual and psychosocial 

dimension in the axiological analysis, for correlating the value with the attitude and deepening 

the dynamic relationship between them, along socialization or acculturation;   
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�  In general, we can identify two ways of approaching the assembly of individual values: 

a. as set of values – between values there are no interdependences as between the 

systemic ones; 

b. as system of values (the values being structured into hierarchical systems, 

complex, contradictory and dynamic); 

� Most studies are focused on highlighting the role of endogenous and exogenous factors in 

the formation of individual value systems, on their interaction across ontogenetic stages, 

on underlining the mechanisms and factors contributing to this process; 

� We meet differences in the approach, from different perspectives, of the contribution and 

weight of these factors in the structuring and internalization of the axiological system; 

� At the level of presented and analyzed models, we identify common points (universally 

recognized values, their structuring mechanisms) but also differences especially in the 

used methodological tools, thereby contributing to enrich and develop opportunities for 

empirical research of the field of interest; 

� Most authors agree that it is more appropriate to speak of a configuration of values or a 

value system rather than individual values; the value system has any system’s specific 

features, so that there are values that represent priority at one point, just as there is a 

hierarchy of values; 

�  Values are transmitted through education and socialization mechanisms, being assimilated 

and internalized by individuals; they acquire a normative character and enter into the 

structure of our mentalities and beliefs, from where they act as benchmarks and criteria of 

guiding the behaviours and actions; 

� Changing values is a continuous but lasting process; many values disappear after a while 

for new ones to take their place, as once can revive lost values; the members of a 

community or society are directly responsible for processing, preserving and 

intergenerational transmitting of values.  
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CHAPITER II    PERSONAL DEVELOPMENT 
 

The second chapter focuses on the following issues: the meanings of the analysed 

concept, the factors which influence personal development, the important studies conducted 

inside and outside of the national space, directions of this research.  

Satisfaction with life refers to a process of judgement, in which individuals rate their 

quality of life on a single and personal set of criteria. Therefore, satisfaction with life is the 

conscious cognitive judgement of one’s own life, in which the evaluation criteria depend on the 

individual. These criteria differ from person to person, even if there are “social standards” such 

as health and success. Moreover, humans may have different standards for success in different 

areas of life. That is why it is necessary to evaluate the overall assessment of the individual’s life 

than the person’s satisfaction with specific areas. In any case, this is the strategy adopted by the 

authors of Satisfaction with Life Scale (Diener et al., 1985), at which we subscribe. The scale 

was constructed to assess overall life satisfaction. Personal development is difficult to assess, but 

this simple scale can measure overall life satisfaction of respondents. Scale items are global 

rather than specific, allowing respondents to weigh areas of their lives in terms of their values. 

Among the advantages we mention that the scale has a moderate temporal stability, which gives 

a long-term consistency of the satisfaction with life over time. The instrument is already 

translated in several languages (French, Dutch, Russian, Korean, Hebrew, Chinese, etc.). In the 

Romanian territory, we know two authors from two different universities who have validated the 

scale: university lecturer Ph.D. Daniela Muntele Hendreş (University Al.I. Cuza "University) and 

university lecturer Ph.D. Mihai Marian (University of Oradea). As for its limitations, the scale 

does not measure all aspects of subjective well-being, but is a tool intended to assess the 

cognitive component of emotional rather than subjective wellbeing. 

Adult person allegedly found his own identity and privacy, tending to self-development. 

That is why we stopped our attention on adults. Extending, we can say that the value orientations 

in life, if they are adjusted to the true nature of people, can lead to their personal development. 

Personal identity leads to personal development to achieve the self, to put it into practice. Self-

identity becomes a reflexive project permanently, a narrative of its own becoming; here's another 

reason I chose to use the narrative interview. Since there is no universal meaning or model of 

life, each and every person must create that meaning for themselves. Meaning of life can mean 

orientation in life, or value orientations. If a person sees the meaning of life in religion or faith, 

then life will be guided by its own moral precepts. Identity entails a sense of life for the 

individual, being essentially an indicator of the wellbeing. 
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You must take into account the reality that the successes or failures that people 

experience or recorded in some areas of life are closely related to the ways in which they have 

learned to see themselves and their relationships with others. Romanians from our research have 

found the solution in Denmark. They are individuals with a reflexive self, motivated to try and 

succeed. Personal liberty and freedom of expression, family, profession, social life, religion, the 

material - these are guidelines that Romanians have followed. Some values are paramount in 

certain stages of life. Each separate orientation can lead to identifying and developing an 

intimate side of their personality, who would not otherwise be known. Thus, self-knowledge and 

personal development become a project carried out during the whole life. 

Psychosocial changes that occur in the psychosocial plan are translated by the conduct in 

society, or by the displayed attitudes. It seems hard to believe that such cognitive-behavioral-

level changes may occur, but we all witnessed this amazing phenomenon. Each person has its 

own rhythm of discovery, identification and affirmation and development in general, and this 

pattern must be respected by family, school and society. We dare to say that whether this 

condition is respected, it will ultimately lead to a normal and developed society.  In any case, the 

person is a processor of social information, therefore the responsibility of society is immense. 

Every society has the individuals whom it deserves. To achieve real personal development, 

individuals should be consistent with themselves. To accept themselves the way they are. 

However, there is a principle in psychology: a person's well being depends on the perceived 

distance between aspirations and reality. To be is to have self-identity, to want - to have a strong 

motivation, and to do - to pursue personal development. 

You should not overlook the fact that people create their own script and evolutionary path 

in life. Anthony Giddens in his book "Modernity and self-identity" and Stephen Frosh in 

"Identity Crisis: Modernity, psychoanalysis and self”, see the self as a reflexive project. We are 

not what we are, but what we make of ourselves (Giddens, 1991, p. 76). Also, self-identity is not 

something that is simply given as a result of the continuities of an individual system, but 

something that must be constantly created and sustained in the reflexive activities of the 

individual (ibid.). In modernity, reflexive self is seeking power over the social environment and 

actually using social networking and social contexts to strengthen and boost his self - it is a 

reflexive project of self that Giddens considers as the essence of social life in modernity. A 

project of the self is accomplished with the help of experts (therapists, educators, doctors, 

psychologists, academics and advisers). They lead to a permanent improvement of self, personal 

empowerment and self-awareness promoting, in terms of lifestyles, bodies, identities, 

relationships, etc. Faced with the real dilemmas of existence, the individual is placed in a 
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position today to choose between different lifestyles so often publicized, building and preserving 

their identity through self-reflexivity. He tries to maintain a coherent narrative biography by 

planning an integrated life. It is the desire to present a smooth life, logical, cohesive and 

sprinkled with meaningful stories. Moreover, it is also our belief that self-understanding is a 

process that unfolds over the entire life continuously. Individuals who do not know themselves 

intimately and who do not know their needs, they can not accomplish them. Here are really 

unhappy, vulnerable, easily corrupted persons. Such persons, not knowing themselves, do not 

know how to understand others. Even Alfred Adler said that the hardest thing for a person is to 

know its self and to change (1996 [1966], p. 47). 

Referring to the objectives of the present research, we emphasize that we are talking of 

two diametrically opposed societies: a country in Eastern Europe, with Orthodox religion and a 

Scandinavian country in Western Europe, Protestant. Different political systems, values and 

democratic emancipation in the West and also effective socio-economic development. We are 

aware that we can not have access to data from the participants past or future, this fact is only 

possible in a longitudinal study. We can only assess the overall satisfaction with life so far. 

Danes recorded high scores in terms of subjective well-being, while natives of Romania have a 

low level of SWB. However, in both cases, the most fervent servants SWB transmission across 

time and space are probably family and other social networks. Anyways, people are not tied to a 

certain level of happiness because of their culture. Family, friends, financial status, work 

environment, education and economic and political conditions in a country, can influence the 

SWB, or all of these may be influenced by the individual. Culture can provide a part of people's 

wellbeing, a foundation of SWB. In the first pilot study, we are interested in the personal 

development of Romanian emigrants in Denmark, meaning by that their current life satisfaction 

and their integration level into the new country. Two different reasons for different generations 

of migrants may lead to overall life satisfaction and current life satisfaction in particular. In the 

second study, we aim the personal development of Romanians that stayed in the the country of 

origin, meaning by that their life satisfaction. 
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CHAPTER  III     ROMANIAN EMIGRANTS IN DENMARK 
 

The chapter addresses the complex phenomenon of migration, marking the definitions 

and typologies of those who emigrate, identifying some reasons for emigration, or presenting all 

acculturation strategies and its implications. Finally, in this part, interesting information is 

presented about socio-cultural identity, about the Romanian territory and the Danish context. 

Migration can be defined as a geographical mobility of people moving from one territory 

to another, from one country to another, alone, in groups or in mass, leaving the residence 

temporarily or permanently. From the perspective of departure – destination relationship, we can 

speak of these two categories of migrants: 

⇒ Emigrants: are those people who leave their homeland to settle in another 

country. This name is given from the population’s perspective that they belonged 

to until the migration. Emigration means "exit", to leave a population, therefore it 

expresses the act of leaving a country, definitively or temporarily. From the 

perspective of the Romanian population, we always talk about Romanian 

emigrants. 

⇒ Immigrants: are those people who left their home temporarily or permanently, in 

order to settle in a foreign country. They are so named from the perspective of 

people who received them. This might involve, for example in terms of the Danes, 

the Romanian immigrants in Denmark. During the documentation phase we 

encountered very few studies conducted with Romanian immigrants. 

The dual process of acculturation represents the cultural and psychological changes that 

occur as a result of contact between two or more cultural groups and their members. 

Acculturation implications of the group are clearly presented by J. Berry. First, there are physical 

changes, which include a new location, another house, and biological changes new style 

nutrition, other diseases). Thirdly, political transformations usually lead non-dominant groups 

below a certain level of control and may involve loss of autonomy. Fourth, economic change 

can remove people from traditional styles to new forms of employment. Fifth, cultural changes 

occur, including alterations in original culture, this one being replaced by new issues of 

language, religious, education. Finally, social changes are occurring at the level of inter-group 

and inter-personal relations (as cited in Berry, 1992, p.70). 

Transformations from the new society are felt across immigrant communities. More 

intense are the changes at the individual level. Values, beliefs, attitudes are put to the test by 

inserting the individual into a new socio-cultural context. Personal identity and the ethnic one 
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suffer real transformation. At the individual level, social and psychological problems frequently 

occur. They are collectively known as acculturation stress (Berry et al., 1987), with special 

reference to psychological, social and health consequences, arising from acculturation. Our belief 

is that the exaggerated expectations of the stakeholders of this complex process can lead to 

malfunctions at the psychological level. A relevant self-knowledge next to realistic expectations 

can only lead to a normal state, of psychological balance. Of course, cultural shock is a profound 

personal experience and does not affect people the same way or with the same intensity. A 

slightly increased intensity can lead to acculturation stress. 

 We could say that: acculturation stress is a process consisting of several events, may take 

place simultaneously on different levels, and becomes weaker or stronger depending on how the 

adjustment that the individual applies; may lead to radical transformations of individuals. 

Inconsistencies and conflicts between different strategies of acculturation are for the individual 

and the situation of immigrant - source of numerous difficulties. Typically, if the process of 

acculturation is problematic, newcomer’s acculturation stress is observed. Laws of the new 

society are trying by various means to avoid as much stress of acculturation. This course does 

not lead automatically to the total exclusion of bias discrimination and stigma. There is certainly 

a legal framework to combat them. In countries of Europe, the state is defending the national 

culture and, in principle, foreigners are either separated or assimilated. People with higher 

education are less stressed, they are better prepared, because school formed a modern world 

where facilities are more intellectual and economic - the language acquisition is easier, giving 

them access to friends, contacts and information. Attitude toward acculturation, as personal 

factor, can generate and amplify stress. People who refuse to integrate and tend to marginalize or 

separate are more stressed. In our research we have sought, among other objectives, the outlining 

acculturation strategies that Romanian immigrants in Denmark have adopted (see Dumitriu, I.C., 

2006, pp. 176-187). 

The concept of acculturation strategies has been introduced by Berry (1997) as an 

extension of the previous concept of “attitudes of acculturation”; (Berry, 1980). The idea to 

combine strategies of integration of the natives and immigrants belongs to Bourhis et al. (1997). 

Here are the integration strategies from the perspective of natives: inclusion (bilateral mutual 

agreement and adaptation resulting in a common culture with little diversity), pluralism (requires 

mutual understanding and acceptance of cultural diversity), assimilation (requires immigrants 

neglect culture of origin and the takeover rules and practices of the natives), segregation 

(immigrants can maintain their culture but are regarded as inferior), coercive assimilation 

(natives do not recognize the right of immigrants to exist as distinct cultural group), ethnic 
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cleansing (the most violent and radical treatment that natives can apply to immigrants, such as 

killing or terrorizing), exclusion (immigrants lead to deprivation of the right to form a distinct 

cultural group, considering them as inferior, so not including them in either of the two groups), 

individualism (recognizing the diversity of individuals, without connecting them to a particular 

culture). As for the integration strategies from the perspective of immigrants, they are: pluralism 

(multicultural society), inclusion (both cultures converge in one new), segregation (natives deny 

equal recognition incorporating cultural immigrant groups), individualism (immigrants declaring 

autonomy), assimilation (recognizing power differences between immigrant and native) and 

marginalization (where the natives are unwilling to recognize that immigrants can get out of 

their home culture). 

In general, in the motivational constellation we can distinguish momentary factors and 

lasting vectors. We are particularly interested in the lasting vectors in this research. In the pilot 

study conducted in Denmark I used the real reasons of Hans Thomae, later modified and adapted 

by A. Cosmovici. Upon arrival in Denmark, Romanians (like any other immigrants) are 

confronted with social situations characterized by anonymous and commercialized relationships. 

By contrast, in Romania (the country of origin), they were incorporated into solid family 

structure, paterns of conduct in society and specific responsibilities. The cultural shock generates 

orientation issues, and social identity, causing some of them to withdraw from society, to isolate. 

Others, however, are extremely successful individuals. 
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CHAPTER IV   GENERAL METHODOLOGICAL COORDINATES 

This chapter makes the shift to the applicative part of the paper. It brings on arguments 

for choosing a mixed research (qualitative and quantitative) and it presents the methods that I 

opted for the two studies. 

In the studies on human research in social sciences, a significant weight is given to the 

distinction between quantitative and qualitative research. Qualitative research is concerned with 

explaining social phenomena, trying to help us understand our world and why things are as they 

are. Qualitative research is concerned with finding answers to questions that start with: Why? 

How? In what way? Quantitative research, on the other hand, is more concerned with questions 

about: How much? How many? To what extent? Qualitative research is context-specific, 

inductive, the researcher’s role being of inclusion in the situation. Thus, it provides a holistic 

interpretation. In fact, qualitative research is conducted with the aim of understanding social 

phenomena. On the other hand, quantitative research is performed to determine relationships, 

effects and causes, rather being interested in generalizations issued by context. Quantitative 

researchers seek to focus on individual variables. They separate facts and values. Because of its 

deductive nature, the quantitative research tends to be based on theory, or to test a theory. Using 

figures and statistical methods, quantitative research is based on measuring the number of 

specific aspects of the phenomena being studied. Therefore, the qualitative approach is based on 

narrative descriptions, while the quantitative – on the statistical results. The methods used for the 

two studies were: participatory observation, semi-structured interview, case study, analysis of 

motives, semantic differentiator, and survey based on questionnaire. The variety of these 

methods and the diversity of approaches ensure a greater scientific rigor of the present research. 

Lack of tools for analyzing the phenomenon of emigration, with value orientations and the 

personal development of participants as independent variables, was an additional challenge to 

undertake an original scientific research. 
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CHAPTER V   VALUE ORIENTATION AND PERSONAL DEVELOPM ENT AMONG 
ROMANIAN EMIGRANTS  
 

The first research was conducted in Denmark in 2006, after earning a doctoral 

scholarship from the University of Aalborg. Data were collected during March, April, May and 

June of 2006. Being a pilot study, I did’t take into account variables or hypothesis. 

The general objective - to identify the value orientation and the level of personal development 

among Romanian emigrants in Denmark. Obs. I understood through personal development - a 

high life satisfaction next to the acculturation strategy of integration. 

Stages (specific objectives) 

1. Identifying the motives for the emigration of Romanians in Denmark;  

2. Identifying the values that the research participants turned to in life;  

3. Grouping into thematic categories the above identified value orientations;  

4. Evaluating the locus of control of the respondents; 

5. Establishing the meanings that the emigrants granted to “personal development”; 

6. Identifying the acculturation strategies of the participants; 

7. Evaluating the level of life satisfaction of respondents; 

       8. Establishing the possible associations between value orientations, locus of control and      
personal development of Romanian emigrants from Denmark (case studies). 

 

Participants 

The present research is a pilot study on value orientations in life and personal development of a 

number of 37 Romanian emigrants that arrived in Denmark in two different periods (15 of them 

arrived before December ‘89 and 22 came after ‘90). 

Methods  

In this first research, I used the methods: participatory observation, semi-structured interview, a 

questionnaire survey and case study. 

Instruments  

Since values can not be directly observed, a quantitative research in this task was excluded from 

the start. There have been used as tools of specific research methods - the observational record, 

interview guide, scales (locus of control scale, life satisfaction scale), case study reports. 
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Procedure  

Data collection technique involved carrying out interviews with 37 Romanian emigrants 

in different regions of Denmark. Interviewing was structured in several stages: an introduction 

(the goal of project, confidentiality rules), personal data (age, place of birth, occupation, 

education level), decisive moments in life, reasons that led them to leave the country of origin 

(parents or others, economic status, political reasons), expectations and impressions about the 

host country, cultural distance (language, religion), the development, family life, employment 

status, leisure, personality (locus of control, flexibility, emotional status), expectations for the 

future, etc. 

 

Results and discussion  

1. Identifying motives for the emigration of Romanians in Denmark 

Summarizing the reasons stated by the interviewees, we identified some of the real motives of H. 

Thomae, which A. Cosmovici subsequently modified. Following the calculation of frequencies, 

it results the next hierarchy of motives: 

1. Social lifting - 13  

2. Compensation - 12  

3. Social affinity and eroticism - 8 and 8 

4. Self realization – 7 

5. Activation of existence - 5  

6. Material status– 3 

 

2. Identifying the values after which the participants have oriented in life 

The value orientations that have guided the respondents relate to: family, profession, freedom of 

expression, quality of life, material well-being, self-improvement. They have not suffered major 

changes with the change of socio-cultural environment. 

 

3. Grouping into thematic categories the above identified value orientations 

Applying the content analysis, I identified 10 categories of value orientations: family, 

work, relationship, spirituality, personal freedom, materialism, self-improvement, quality of life, 

modernity, stability. Given the frequency criterion, the categories that appear most often are: 
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family, work, personal freedom, materialism, self-improvement and stability. These six 

categories were subsequently included in SIVO (Scale of Individual Value Orientations). 

 

4. Evaluating the locus of control of the respondents 

As for the location of control among Romanian emigrants, I found the following 

statistics: 11 people have external control, 14 – internal control and 12 - ambivalent. It is a rather 

balanced situation, although the largest number of respondents recorded a place of internal 

control. These are the people who “took their fate into their own hands”, by leaving their lives 

behind and then pulling after them undecided or anxious people, as the externalists. 

 

5. Establishing the meanings that the emigrants granted to “personal development” 

Different stages of life bring with them different meanings of personal development. The 

youngest professional aim at affirming and enriching life experience, the older aim the family’s 

welfare and maintain the balance on all levels. Thus, young people understand by personal 

development - self-discovery and continuous improvement, and generations before - the whole 

family’s happiness. 

 

6. Identifying the acculturation strategies of the participants 

The most frequent acculturation strategy is the integration (33 cases out of 37) followed at a 

large distance by the separation. In the 37 cases I have met all of the acculturation strategies, but 

the data collected through interviews and observation certify the integration’s preponderence, 

which ultimately equals with personal development. 

7. Evaluating the level of life satisfaction of respondents 

It seems that 12 respondents are very satisfied with their lives, 18 are satisfied, 6 have an average 

level of life satisfaction and 1 person is unhappy with his life. The degree of satisfaction of the 

Romanian emigrants is high, so we can talk again of their personal development. 

 
8.Establishing the possible associations between value orientations, locus of control and 
personal development of Romanian emigrants from Denmark 

 

This time, it seems that people integrated into Danish society have a medium or high level of 

satisfaction with life. It is true that there are several cases which, although integrated, are not 

certain that they will stay in Denmark and this is particularly because of longing Romania. 
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Young people choose to stay and beat their unhappiness (actually, there is a single case of non-

integrated and unhappy young man who has decided to return to Romania). 

As an alternative to testing, internalists (14) seem to have reached the personal development 

(integration plus life satisfaction) more than externalists (11) or ambivalents (12). They value 

more: profession, personal freedom, quality of life, wealth and in general assertion and self 

satisfaction. Therefore, pragmatic and adaptable natures are those that adopt the strategy of 

successful acculturation and this entails a high level of life satisfaction. It may be an explanation 

of the determination of these successful cases: some of them did not really satisfy their need for 

affection that only a marriage or a family can bring. It should be here about the reason of 

compensation, which can become very strong in the professional success. 

The encountered cases of personal success support the claim that a constant interest in self-

awareness, along with a motivation for continuous improvement, lead the Romanian emigrants 

toward personal development. The most common cases were those characterized by an internal 

LOC, which means personal control, self-determination, autonomy. The internal location is 

specific mostly to the younger generation, being in a full ascension and self-development. As I 

stated earlier, the categories of value orientation that occur most often among the emigrants are: 

family, work, personal freedom, materialism, self-improvement and stability. For each of these 

categories I have chosen one case study to illustrate better the links between value orientations 

and their personal development. 

Conclusions 

The analysis and the processing of data, collected by using the methods and tools 

mentioned in conjunction with those provided by the case studies, gave us the opportunity to 

establish associations between value orientations, locus of control, acculturation strategy and life 

satisfaction of the participants in the pilot study. 

 It appears that both emigrants from the ‘80s and those after 1990 promoted the 

integration acculturation strategy (33 cases out of 37) and in low weight – the separation. 

Therefore, each emigrant has exploited the cognitive experience, the psychological and 

intellectual potential, motivation, the volitional potential, in order to adapt to new social, cultural, 

economic conditions. This involved, firstly, becoming familiar with new conditions, rules, 

principles, requirements and availability awareness of the need and aspirations of their 

connection to these requirements. Permanent orientation by values such as family, professional 

achievement, freedom of expression, quality of life affirmation and realization of self, faith, 

friends, gender equality, love, democratic education given to children, economic and social 

security, travels, cultural life, control etc. have constituted certain directions in the complex and 
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difficult approach of adaptation and integration. It seems that persons who are pragmatic and 

who have as personality traits - sociability, adaptability, perseverance, courage, successful 

acculturation strategies, are focused on success, on the achievement of wellbeing and harmony in 

the family, all of these leading to an increased level on life satisfaction. I identified some cases 

less targeted and more focused on the pragmatic dimension of existential, philosophical life (see 

the case of Alexandru). This time, the whole family’s efforts to adapt and to integrate into the 

new society, had a happy match between mental resource aspirations and ideals of youth on the 

existence of societies based on justice, equality, which works well through the contribution of all 

its members. 

Cases found on personal success confirm the assumption that the manifestation of interest 

and ongoing effort of self-discovery and rediscovery of their physical and mental resources 

related to a higher motivation to succeed in life, continuous self-improvement, are leading to 

personal development of Romanian emigrants. Most cases of success and personal development, 

especially those of the younger generation, are characterized by an internal LOC, which means 

personal control, autonomy, self-determination, self-development. 

The few cases of emigrants who adopt the separation as an acculturation strategy promote 

value orientations focused more on a relaxed lifestyle, the leisure time spent with friends, 

adventure, personal pride, personal freedom, having as an aspirational level the ensurance of the 

basal needs and an average level of life satisfaction. It seems that these people have less 

resistance to stress of strict discipline, rules, conditions and requirements of Danish society, the 

occurrence of cases of xenophobia, arrogance from colleagues, neighbors, or Danish citizens. 

From here, the emotional returning to home space and habits, longing and striving to return to 

the country to retrieve safer existential benchmarks for achieving inner balance and wellbeing. 
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CHAPTER VI VALUE ORIENTATIONS, PERSONAL DEVELOPMENT  AND THE 

PERCEPTION OF EMIGRATION, FROM THE ROMANIANS PERSPE CTIVE 

 
This research was conducted in Romania (in several localities in the counties of Bacău, NeamŃ, 

and Dolj) during the first four months of 2010. The second basis of this research on data from 

research conducted in Denmark. Research as such consists of seven separate studies, including 

several directions. 

General objective – studying the effect of demographic variables (gender, age, education, urban 

residence), of value orientations and life satisfaction upon the perception of the motivation to 

migrate and to abandon the emigration, and upon the attitude towards emigration phenomenon, 

from the perspective of the Romanians in the country. 

Specific objectives  

1) hierarchy of motives for which the participants believe that the Romanians are leaving their 

country (descriptive study); 

2) hierarchy of motives for which the participants think that Romanians don’t leave the country 

(descriptive study); 

3) shaping the personality’s profile of Romanian emigrant, from the perspective of the 

participants in this study;  

4) structuring of the respondents attitudes towards emigration; 

5) studying the effect of demographic variables (gender, age, education, residence) on the 

perception of emigration reasons, of abandoning the emigration, and of the attitude towards 

emigration (inferential study); 

6) studying the relationship between value orientations and perception of motives to emigrate, 

perception of motives to abandon emigration, attitude towards emigration (correlational study); 

7) studying the effect of life satisfaction on the perception of emigration reasons, of abandoning 

the emigration, and of the attitude towards emigration (inferential study). 

Hypotheses 

The last three specific objectives lead to the working assumptions. They are listed below. 

Hypothesis 1: There is an effect of demographic variables (gender, age, education, urban 

residence) on the perception of motivation to emigrate. 

Hypothesis 2: There is an effect of demographic variables (gender, age, education, urban 

residence) on the perception of motivation to abandon the emigration. 
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Hypothesis 3: There is an effect of demographic variables (gender, age, education, urban 

residence) on attitudes towards emigration. 

Hypothesis 4: There is a link (correlation) between the perception of emigration motivation and 

the value orientations of the participants. 

Hypothesis 5: There is a link (correlation) between the perception of motivation to abandon the 

emigration and the value orientations of the participants. 

Hypothesis 6: There is a link (correlation) between attitudes towards emigration and the value 

orientations of the participants. 

Hypothesis 7: There is an effect of life satisfaction of participants on the perception of motives to 

emigrate. 

Hypothesis 8: There is an effect of life satisfaction of participants on the perception of motives to 

abandon emigration. 

Hypothesis 9: There is an effect of life satisfaction of participants upon the attitude towards 

emigration. 

  

Where: 

Independent variables: gender, age, education, urban residence, value orientations, life 

satisfaction (6)  

Modalities for independent variables:  

⇒ VI1 – gender, with two modalities: masculine and feminine 

⇒ VI2 – age, with three modalities: 25-35 years, 36-45 years, over 46 years 

⇒ VI3 – studies, with three modalities: pre-universitary, universitary, post-

universitary 

⇒ VI4 – residence, with two modalities: rural, urban 

⇒ VI5 – satisfaction with life, with two modalities: low level of life satisfaction, high 

level of life satisfaction. 

 

Dependent variables: motives to emigrate, motives to abandon emigration, attitude towards 

emigration (3) 
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Operationalisation of the dependent variables: 

⇒ Motives: self-realization, social raising, social affinity, regulatory, anxiety, 

eroticism, material, activation of existence, compensation, aggression (are the 

same reasons - for emigration and for abandoning it) 

⇒ Attitude towards emigration: self-realization, social recognition, activation of 

existence, financial status, psychological state, belonging, adaptation, courage, 

freedom, work. 

Variables included in correlational studies 

⇒ value orientations toward: family, work, personal freedom, materialism, self-

improvement, stability. 

 

Participants  

The sample consists of 1376 people, and the variables we took into account from the 

beginning were: gender, age, educational level and area of residence.  

 

Methods 

The main method used in this research is the questionnaire-based survey. 

Instruments 

The instruments used in the second survey are: 

⇒ Hierarchy of motives for which:  

� Romanians emigrate; 

� Romanians chose to stay here; 

⇒ Semantic differentiator (to identify personality factors of Romanian emigrant); 

⇒ Scale measuring attitudes toward emigration phenomenon; 

⇒ Scale of Individual Value Orientations; 

⇒ Life satisfaction scale. 

Procedure 

Participants were asked to complete the five identification tools and data. The anonymity was 

kept in the very idea of facilitating their sincerity.  
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Interpretation of results 

1. Hierarchy of motives for which the participants believe that Romanians are leaving their 
country 
 This is the hierarchy of motives for which the respondents believe that Romanians leave 
the country:  

 
A better future for family 
Financial rewards 
A new chance in life 
Fear of future 
Need for perfecting 
Need for travelling 
Equal social rights 
Marriage  
Need of admiration 
Punishing the Romanian state 

The reasons for which participants considered that the Romanians emigrate are not at all 

surprising. 

 
2. Hierarchy of motives for which the participants think that Romanians don’t leave the 
country 
 Here is the hierarchy of motives for which respondents believe that the Romanians do not 

choose emigration: 

 
Separation from the life partner 
Habit with the lifestyle 
Fear of inadaptation 
Utilization of qualities at the actual working place 
Stable earnings 
Disappointment for parents 
Respecting the conduct of good citizen 
Fear of compromiting  
Discriminative treatment 
Will to demonstrate that one can live well here 

These reasons are also justifiable. 

 

3. Personality’s profile of Romanian emigrant (personality image), from the perspective of 
participants in this study 

Following factor analysis, three factors were identified: 

⇒ F1 – worthy, honest and competent (classic); 

⇒ F2 – brave, industrious, independent and adaptable (modern); 

⇒ F3 – nonconforming (nonconformist). 

It is noted that most variables concern the character, except variable “competent”, who 

aims the skills. 
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Then a comparison of scores between factors by demographic variables followed. Men 

tend to perceive the Romanian emigrant in a classic manner, giving him qualities like dignity, 

honesty or competence. Also, no significant differences appeared between the means of the three 

factors, by age. Therefore, people with a higher level of training shape a portrait of Romanian 

emigrant from a more modern perspective. Participants in rural areas have a higher mean value 

than those in urban areas, which means that they portray the nonconforming Romanian emigrant. 

 

4. Structuring of the respondents attitudes towards emigration  

Here is the hierarchy of components of the attitudes towards emigration: 

freedom 

psychological state 

belonging  

activation of existence 

financial status 

adaptation 

self-realization 

work 

courage 

social recognition 

 

The second step of this study was the grouping of the attitude towards emigration in: 

positive and negative attitudes. We were interested to know if there are differences in attitudes 

between women and men, young and mature people, respondents with high school, 

undergraduate or master’s degree, in urban or rural people. Thus, if we consider the criterion of 

gender, it seems that women have a positive view of migration as compared to men, who tend to 

have a negative attitude. As regarding to the criterion age, young people have a clear positive 

attitude towards emigration, while people over 46 years are quite reluctant to leave the country of 

origin. Also, people with high school seem unwilling to embrace the idea of emigration, while 

those with graduate education have an open attitude in this regard. Respondents in urban areas 

have a positive attitude towards emigration, while those in rural areas are held. 
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5. The effect of demographic variables (gender, age, education, residence) on the perception 
of emigration reasons, of abandoning the emigration, and of the attitude towards 
emigration 
 

This large study aimed to confirm or refute three hypotheses. We will analyze them in 

turn. First, it seems that there is an effect of gender on the perception of emigration motives, 

meaning that significant differences between women and men appear in the case of these 

reasons: a new chance in life and punishing the Romanian state. Also, there is an effect of 

environment on the perception of emigration motives, meaning that there are significant 

differences between participants from urban areas and those from rural areas in case of these 

reasons: need for perfecting and punishment of the Romanian state. And age has an effect on the 

perception of the reasons for emigration, in the sense that significant differences appear between 

age groups in terms of financial rewards. As for the studies and the reasons for which they affect 

the perception of emigration, there are significant differences between the three categories of 

studies on the reasons: need for perfecting, the need for admiration, equal social rights, a new 

chance in life. Hypothesis 1, that there is an effect of demographic variables (gender, age, 

education, urban residence) on the perception of motivation to emigrate, is thus confirmed.  

 As for the effect of gender on the perception of the reasons to emigrate, there are 

significant differences between men and women on the ground: for fear of compromising. Area 

of residence has an effect on perceptions of reasons to abandon the emigration, in the fact that 

significant differences between people in rural and urban areas appear for these reasons: respect 

for the conduct of a good citizen, fear of inadequacy to the new society, habit with lifestyle. And 

age has an effect on perception of reasons to abandon the emigration, meaning that significant 

differences between the three age groups appear in meeting the conduct of a good citizen. 

Studies have effect on the perception of reasons to abandon the emigration, meaning that there 

are significant differences between people with different studies on these reasons: fear of 

compromising, respecting the conduct of a good citizen, fear of inadequacy to the new society, 

discriminative treatment in that country. Therefore, hypothesis 2, that there is an effect of 

demographic variables (gender, age, education, urban residence) on the perception of 

motivation to abandon the emigration, is confirmed. 

 Gender has an effect on attitudes towards emigration, in the sense that there are 

significant differences between women and men for courage and freedom. The environment also 

has an effect on attitudes towards emigration, meaning that significant differences between 

people in rural and urban areas appear for the reasons: activation, belonging, courage. There is an 

effect of age on attitudes towards emigration, meaning that significant differences appear 
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between age groups with respect to: self-realization, activation, psychologic and belonging. And 

studies have an effect on attitudes toward emigration. Thus, significant differences appear among 

categories of studies for: recognition, psychological, belonging and courage. It follows that 

hypothesis 3, that there is an effect of demographic variables (gender, age, education, urban 

residence) on the attitude towards emigration is confirmed. 

 

6. The relationship between value orientations and perception of motives to emigrate, 
perception of motives to abandon emigration, attitude towards emigration  
 

There is a relationship between self-improvement and the following motives of 

emigration: the need for admiration, a better future for the family, marriage, financial rewards, 

the desire to travel, a new chance in life. Also, strong correlations were established between 

stabilityand the need for admiration, a new chance in life, the punishment of the Romanian state. 

As to the family, it correlates with: better future for the family, marriage and a new chance in 

life. Links appear between work and marriage. Therefore, hypothesis 4, that there is a link 

(correlation) between the perception of emigration motivation and value orientations of 

participants, is confirmed.  

As for the motives of abandoning emigration, the strongest correlations occur for 

freedom with: fear of compromise, separation from spouse, steady gains in the country. Self-

improvement correlates with utilization of qualities at the actual working place and fear of 

compromising. Family correlates with utilization of qualities and the fear of compromising the 

quality, but also with the desire to demonstrate that they can live well here. Stability strongly 

relate to utilization of qualities and fear of compromising the quality and work is closely related to 

the utilization of qualities. Thus, hypothesis 5, that there is a link (correlation) between the 

perception of motivation to abandon the emigration and value orientations of participants, is 

confirmed. 

Average total score on attitudes toward emigration (general attitudes towards 

emigration) correlates strongly with freedom. There are correlations between self-improvement 

and these categories of attitudes: psychological, freedom, work and belonging. There are 

correlations between the value orientation work and the categories: psychological, freedom and 

achievement. Between stability and activation, psychological, freedom, work and material are 

correlations. There are correlations between financial status and accomplishment, freedom, 

psychological state. Freedom correlates with the categories: adaptation, achievement, courage, 

freedom. There are correlations between family and activation, psychological, belonging, 
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freedom, work, achievement, material. Therefore, hypothesis 6, that there is a link (correlation) 

between attitudes towards emigration and value orientations of participants, is confirmed.  

 

7. The effect of life satisfaction on the perception of emigration reasons, of abandoning the 
emigration, and of the attitude towards emigration  
 

As for the effect of life satisfaction on the perception of emigration reasons, it seems that 

people with low life satisfaction consider as a reason for emigration - the desire for 

improvement. Therefore, hypothesis 7, that there is an effect of life satisfaction on the 

perception of participants motivation to emigrate, it is confirmed. As for the effect of life 

satisfaction upon the perception of abandoning the emigration, there are significant differences 

on the following motives: the fear of compromise and willingness to demonstrate that they can 

live well here. Thus, hypothesis 8, that there is an effect of life satisfaction in participants 

perception of motivation to abandon the emigration, is confirmed. 

 Finally, to the effect of life satisfaction on attitudes towards emigration, significant 

differences appear with respect to: the general attitude towards emigration, self-realization, and 

psychological state. In conclusion, the hypothesis 9, that there is an effect of life satisfaction of 

participants on attitudes to emigration, it is confirmed.  

 

Final discussions (second study) 

 Therefore, all hypotheses were confirmed by this study. Results obtained from seven 

separate studies are consistent with the starting assumptions but also include surprising elements. 

First, in the descriptive study on the reasons for which participants believe that Romanians are 

leaving their country, respondents consider being essential for it reasons related to family 

welfare. As for reasons for which the participants believe that Romanians abandon emigration, 

they place as first of importance - the life partner or the family. Romanians have a traditionalist 

view, in the sense that family gives value to the individual and not vice versa. Even if there are 

or will be occasions when an individual leaves the country of origin forced by circumstances, 

sooner or later he will feel the need for a life partner with whom to share personal success or 

failure. In this respect, he will call on existing family or seek to build a home base.  

On the other hand, in shaping the personality’s profile of the Romanian emigrant, the 

emphasis was placed on three factors: factor 1 - dignified, honest and competent (classic), factor 

2 - brave, industrious, independent and adaptable (modern), factor 3 - nonconforming 

(nonconformist). Men tend to perceive the Romanian emigrant in a classical manner, probably 

involving cases of successful migration of these traits. Also, people with a higher level of 
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education portraited the Romanian emigrant from a modern perspective, proving once again that 

training and information can open new horizons of understanding the world. It is surprising that 

participants from rural environment can portray Romanian emigrant through nonconformity. 

They see a man who ignores the traditions practiced for centuries and who removes the barriers 

of concrete manifestation of life. As for shaping the attitude of emigration, participants consider 

that Romanians who emigrate are truly free people and that, at the same time, they are forced to 

comply with the new social rules, even if they disagree with them. On the one hand, is 

admiration for their courage to radically change life, on the other hand - is awareness of the 

difficulties encountered during integration in the new society. Taking into account the criterion 

of gender, it seems that women have a positive view of emigration as compared to men, probably 

because they are thinking about all family’s needs and being more persistent in achieving the 

daily goals. As regards the criterion of age, young people have a clear positive attitude towards 

emigration, wanting a better life and having more chances of success in other socio-cultural 

spaces. Also, people with undergraduate and postgraduate studies have an opened attitude 

towards emigration, realizing the benefitsand being interested in professional development. 

Respondents in urban areas have a positive attitude towards emigration, being in general more 

interested in professional development and in changing of life than those in rural areas. 

After studying the effect of demographic variables (gender, age, education, residence) on 

the perception of emigration reasons, abandoning the emigration, and of the attitude towards 

emigration, the first three hypotheses were confirmed: there is an effect of demographic variables 

on the perception of motivation to emigrate, there is an effect of demographic variables on the 

perception of motivation to abandon the emigration, there is an effect of demographic variables 

on attitudes towards emigration.  

The same conclusion is true for studying the effect of value orientations on perception of 

emigration reasons, of motives for abandoning the emigration, of the attitude towards 

emigration: the following three hypotheses are confirmed (there is a link (correlation) between 

the perception of emigration motivation and value orientations of the participants, there is a link 

(correlation) between the perception of motivation to abandon the emigration and the value 

orientations of the participants, there is a link (correlation) between the attitude towards 

emigration and the value orientations of the participants).  

The last study (the effect of satisfaction in life on the perception of reasons to emigrate, 

of motives for abandoning the emigration, and of the attitude to emigrate) confirmed the last 

three hypotheses: there is an effect of life satisfaction on the perception of motivation to 
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emigrate, there is an effect of life satisfaction on the perception of motivation to abandon 

emigration, there is an effect of life satisfaction upon the attitude towards emigration. 

 

Personal contributions to the field research 

The emergent effect of the series of searches and questioning in the theoretical and 

practical domains has materialized in designing, building and implementing of specific work 

tools. Note the characteristic originality and personal contribution throughout this process, since 

the concern for defining terms (value orientations, personal development) and continuing with 

the imposition of the concept of individual value orientation. The definition that I’ve offered for 

individual value orientations is: value orientations represent the choices of an individual 

regarding the value pluralities that are grouped in organized and generalized categories and 

influence the person at an attitudinal and behavioural level. Value orientations in life, if they 

comply with the unspoilt nature of humans, can lead to personal development. In the first pilot 

study, we investigated the personal development of Romanian emigrants in Denmark, meaning 

by that - their current life satisfaction and their level of integration into new society. In the 

second study, the personal development is for Romanians that didn’t left the country, meaning by 

it - their level of satisfaction with life.  

Other personal contributions, that are important for the research, are these items: 

⇒ identifying links and graphic representation of social and individual factors in 

acculturation (see fig. no. 9);  

⇒ identifying and representing the stages in self-identity formation (see fig. no. 10);  

⇒ building an observational record for Romanian emigrants conduct (see annex no. 

1); 

⇒ designing the interview guide used in meetings with Romanian emigrants in 

Denmark (see annex no. 2); 

⇒ building the lists of motives for which Romanians choose to emigrate and choose 

to remain in the country (see annex no. 4 and annex no. 5); 

⇒ building the semantic differentiator, in order to identify personality factors of the 

Romanian emigrant (see annex no. 6); 

⇒ construction of a scale for measuring attitudes towards the phenomenon of 

emigration (see annex no. 7); 
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⇒ construction of a scale of individual value orientations (see annex no. 9). 

 

Research limitations 

Among the limits of the present investigation, I should mention the need to identify a 

representative number of Romanian emigrants, in the idea of interviewing them and requesting 

them to fill in a questionnaire about the complex process of emigration. To do this, I need a 

longer period of time and additional funds to cover travel and accommodation expenses. It would 

also be interesting to do a comparative study between emigrants from different countries, but this 

time I also faced the same problem of resources (human, material or temporal).                         

All these goals are possible ways to follow in the future researches. 

 

Openings (prospects) offered by the thesis  

Like other perspectives for further research, I suggest undertaking other comparative 

studies between Romanian emigrants in Denmark and Romanians in Romania. The main purpose 

would be to identify individual value orientations and to compare the obtained results. This time, 

I would go mostly for a quantitative research, leaving room for qualitative interpretations during 

conclusions. Also, another study I would consider aims the different ethnicities across Romania 

and it measures their value orientations and their personal development.  

The present research and the future studies are valuable to both individual and macro-

social level. Social integration (at home or at the new host country) is essential for every 

individual, thus for society as such. The unfortunate cases will have consequences both on a 

personal level (poor self-image, low self-esteem, lack confidence in their professional and 

personal potential) and on the level of society (shortage on the labor market, lack of coherence 

and social cohesion, etc.). That is why it is essential to identify personal values during the early 

school years. That is why it is important to follow a profession that corresponds to these values. 

All these are conditions of a high level of satisfaction in later adult life.  

Current times are really hard challenged, therefore people are determined to choose the 

path of migration or retraining. If a society does not really provide support, then the only “saving 

solution” comes from individuals. An informed man is a man capable of making choice for 

himself. Unfortunately, this struggle of each individual entails negative feedback among the 

group or the society: even in Romania we can observe an extreme individualism, this being a 

general problem in the workplace or, worse, inside family. Also, the host societies promote anti-

immigrant slogans, and this limits the employment opportunities of those who emigrate. We are 
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seeing manifestations of xenophobia in societies, which we consider extremely civilized and 

advanced, and these impulses are politically founded for years. Many emigrants are forced by 

circumstances to opt for working positions that are well below their level of training. For this 

reason, the trend of the labor market is geared towards creating an “ethnic underclass” of 

emigrants - as employees, unemployees or self-employees.                                   

That’s why social programs are necessary to support a multicultural workforce. 

 

General conclusions 

If we try a purely qualitative analysis between the answers given by participants in both 

studies, some differences appear that can be explained by social contextualization. Thus, in terms 

of the Romanian who lives here and who is thinking of emigrant and emigration, the first issues 

that come to his mind are those related to money, comfort, safety, better future, etc., in a word, a 

material situation meant to ensure the welfare of the family. A different situation appears in the 

group of Romanian emigrants. Once arrived in the new country, much of the emigration 

motivations fade away. It is the case of the persons driven by political motives or of those who 

want freedom: now, for them other aspects are important, such as those related to personal and 

professional qualities. These qualities become more evident under more difficult conditions of 

adaptation and social success in a new country, so different from the country of origin. On the 

other hand, in shaping the personality’s profile of the Romanian emigrant, Romanians from the 

country place emphasis on features that respect, in general, the real picture of this profile: 

dignified, honest, competent, brave, industrious, independent, adaptive or nonconformist. I 

mention that these differences can not be verified since significant methods don’t allow this. 

They are just shown, noted and can be used as the findings of qualitative comparisons. They can 

also guide the development of further specific assumptions in order to verify these differences.  

I conclude here an extremely complex and exciting approach, generating ongoing 

searches and questions, uncertainties and rewards, assumed risks and cognitive and emotional 

motivations, in a very controversial and least discussed area in the world. Keeping a balance and 

prudence required of scientific ethics, I hope that these efforts will prove fruitful in the new 

assumptions and starting points for other interesting and important researches in the field. 

 

 

 

 

 



 37 

References  
 

 
Adler, A. (1996, [1966]). Cunoaşterea omului, Bucureşti: Editura IRI. 
 
Agabrian, M. (2006). Analiza de conŃinut. Iaşi: Polirom. 
 
Albu, M. (2000). Metode şi instrumente de evaluare în psihologie. Cluj-Napoca: Argonaut. 
 
Algini, M.L., Lugones, M. (1999). Emigrazione sofferenze d’identità. Roma: Borla. 

Anderson, B. (1993). Imagined Communities: Reflections on the Origin and Spread of 
Nationalis. London. 

 
Arends-Tóth, J., Van de Vijver, F.J.R. (2003). Multiculturalism and Acculturation: Views of 

Dutch and Turkish-Dutch. In European Journal of Social Psychology, 33, 249-266. 
 
Ataca, B., Berry, J.W. (2002). Psychological, sociocultural, and marital Adaptation of Turkish 

Immigrant Couples in Canada. In International Journal of Psychology, 37, 13-26. 
 
Atkinson,  L. R., Atkinson, R. (1990). Introduction to Psychology, Orlando: Harcourt Brace 
Jovanovich Publishers. 
 
Atkinson, R. L.,  Atkinson, R. C. (coord.), (2002), Introducere în   psihologie, Bucureşti: Editura 
Tehnică. 
 
Baumeister, R. F. (1986). Identity. Cultural Change and the Struggle for Self, New York: Oxford 
University Press. 
 
Bay, A.H, P., A.W. (2006). The Limits of Social Solidarity. Basic Income, Immigration and the 
Legitimacy of the Universal Welfare State. In: Acta Sociologica, Scandinavian Sociological 
Association, vol. 49, no. 4, pp. 419-436. 
 
Bayart, J.F. (2005). The Illusion of cultural Identity. London: Hurst&Company. 

Băban, A. (coord.) (2003). Consiliere educaŃională. Ghid metodologic pentru orele de dirigenŃie 
şi consiliere. Cluj-Napoca: Psinet SRL. 
 
Bălaşa, A. (2002), Calitatea vieŃii de muncă. În Mărginean, I., Bălaşa, A. Calitatea vieŃii în 

România. Bucureşti: Editura Expert, 147-186. 
 
BălŃătescu, S. (2003). Abordări psihosociale ale satisfacŃiei şi fericirii. În: Calitatea vieŃii , vol. 
14, Oradea, pp. 1-13. 
 
BălŃătescu, S. (2004). Corelate sociodemografice ale satisfacŃiei cu viaŃa în România 
postdecembristă. O analiză de tendinŃă. În: Zamfir, C., Zamfir, E. (coord.), Starea societăŃii 
româneşti. Volumul conferinŃei anuale a AsociaŃiei Române de Sociologie şi a AsociaŃiei 
Române de Promovare a AsistenŃei Sociale, Oradea: Editura UniversităŃii.   
 
BălŃătescu, S. (2007). Stabilitate şi schimbare în nivelurile şi structura bunăstării subiective: 
România 1997-1999, în: Calitatea vieŃii , vol. 18, nr. 1-2, pp. 125-136. 



 38 

 
Berne, E. (1964). Games People Play, London: Penguin. 

Berry, J.W. (1969). On cross-cultural comparability. International Journal of Psychology, 4, 2, 
119-128. 

Berry, J.W. (1992). Acculturation and Adaptation in a New Society. In International Migration, 
vol. 30, 69-91. 

 
Berry, J.W. (1997). Immigration, Acculturation, and Adaptation, in Applied Psychology: An 
International Review, 46 (1), 5-68. 
 
Berry, J.W. (2008). Globalisation and acculturation. In: International Journal of Intercultural 

Relations, no. 32, pp. 328-336. 
 
Berry, J.W., Kim, U., Minde, T., & Mok, D. (1987). Comparative studies of acculturative stress. 
International Migration Review, 21, 491-511. 
 
Borow, H. (1958). Research Notes from Here and There. Curricular Approaches to Personal 
Development: Some Problems of Research. In: Journal of Counseling Psychology, vol. 5, no. 1, 
pp. 63-69. 
 
Bourdieu, P. [1980] 2000. The Practical Sense (Simtul Practic). Iaşi: The Publishing House of 
the European Institute. 
 
Bourhis, R.Y. et.al. (1997). Towards an Interactive Acculturation Model: A Social Psychological 
Approach. In International Journal of Psychology, vol. 32: 369-386. 
 
Bratu, D. (1986). Păstrarea identităŃii naŃionale în cadrul emigraŃiei româneşti. În MigraŃiile 

internaŃionale. Probleme ale măsurării, evoluŃiei recente şi eficacitatea politicilor, Paris: 
A.I.D.E.L.F. 

 
Browne, A. (2003). The folly of mass immigration, OpenDemocracy. 

Brunstein, J.C. (1993). Personal Goals and Subjective Well-Being: A Longitudinal Study, In: 
Journal of Personality and Social Psychology, vol. 65, no. 5, pp. 1061-1070. 
 
Carcea, M. (2003), Cunoaşterea psihopedagogică a persoanei. Manual de învăŃare autonomă 
instituŃional asistată, Iaşi: Editura „Gh. Asachi”. 
 
Ceobanu, C. (1993), Clarificări conceptuale în studiul valorilor, în: Roman, I.C., Roşca, A., Idei şi 
valori perene în ştiinŃele socioumane, Iaşi: Editura Univ. Al I. Cuza. 
 
CerniŃanu, M. (2006). Stimularea dezvoltării motivaŃiei de autoactualizare la studenŃi. Teză de 
doctorat, Chişinău: Universitatea Pedagogică de Stat „Ion Creangă”. 
 
Checkland, P., Scholes, (1990). Soft Systems Methodology in Action, Wiley: Chichester.  
 
Chelaru, M. (2003). Psihologia Eului. Cu privire specială la adolescenŃi, Iaşi: Editura FundaŃiei 
Axis. 
 



 39 

Chelcea, S. (1998). Memorie socială şi identitate naŃională, Bucureşti: I.N.I. 
 
Chelcea, S. (coord.) (1998), Cercetarea sociologică. Metode şi tehnici, Deva: Destin. 
 
Ciupercă, C. (2003), Copiii în cursa socializării sau cum se perpetuează diferenŃele dintre băieŃi şi 
fete, în: Mitrofan, I. (coord.), Cursa cu obstacole a dezvoltării umane, Iaşi: Editura Polirom, pp. 
19-33. 
 
Clausen, J., et. al. (2009), The effect of integration policies on the time until regular emplyment 

of newly arrived immigrants: Evidence from Denmark. In: Labour Economics, no.16, pp. 
409-417. 

 
Colding, B. (2004). Education and Ethnic Minorities in Denmark. Ph. D. Dissertation. AMID. 

Aalborg University. 
 
Colding, B., et. al. (2009). Educational progression of second-generation immigrants and 

immigrant children. In: Economics of Education Review, no.28, pp.434-443. 
 
Constantinescu, M., (2004). ImportanŃa legăturilor slabe în migraŃie, în Sociologie Românească, 

volumul II, nr. 4, 169-186. 
 
Constantinescu-Stoleru, P. (1997), Creativitatea ca dimensiune valorică a personalităŃii, în: Zlate, 
M. (coord.), Psihologia vieŃii cotidiene, Iaşi: Polirom. 
 
Cosmovici, A., Caluschi, M. (1985). Adolescentul şi timpul său liber, Iaşi: Editura Junimea.  
 
CreŃu, T. (1997), Componentele orientative ale personalităŃii şi sistemul social şi personal de 
valori, în: Zlate, M. (coord.), Psihologia vieŃii cotidiene,  Iaşi: Editura Polirom, 51-61. 
 
Cummins, R. A. (2000). Objective and Subjective Quality of Life: an Interactive Model. In: 
Social Indicators Research, vol. 52, no. 1, , pp. 55–72. 
 
Curelaru, M. (2007). Metode de cercetare în psihologie. În: Psihologie. Cursurile anului I 

semestrul I. Iaşi: Editura UniversităŃii „Al. I. Cuza” Iaşi, pp. 157-260. 
 
Dafinoiu, I. (2000). Elemente de psihoterapie integrativă. Iaşi: Polirom. 
 
De Rosa, A.S. (1988). Sur l’usage des associations libres dans l’étude des représentations 

sociales de la maladie mentale, Connexions, no. 51. 
 
De Rosa, A.S. (1995). ComparaŃie critică între reprezentările sociale şi cogniŃia socială. În A. 

Neculau (ed.). Reprezentările sociale, Bucureşti: Ed. ŞtiinŃă şi Tehnică, 257-274. 
 
De Vaus, D. (2002). Surveys in Social Research. Melbourne: Routledge. 
 
Deci, E., Connell, J.P., Ryan, R.M. (1989). Self-Determination in a Work Organization. In: 
Journal of Applied Psychology, vol. 74, no. 4, pp. 580-590.  
 
Deci, E., Ryan, R. (2008). Hedonia, eudaimonia, and well-being: an introduction. In: Journal of 
Happiness Studies, no. 9, pp. 1-11. 



 40 

 
Deschamps, J.C., Doise, W., Mugny, G., (1996). Psihologia socială experimentală. Iaşi: 
Polirom. 
 
Diener et al. (2004). Acculturation and subjective well-being of Chinese students in Australia, in 
Journal of Happiness Studies, 5, 57-72. 
 
Diener, E., Diener, M. (1995). Cross-cultural correlates of life satisfaction and self-esteem. In: 
Journal Pers. Soc. Psychol., vol. 68, pp. 653-663. 
 
Diener, E., Emmons, R.A., Larsen, R.J., Griffin, S. (1985). The Satisfaction with Life Scale. In: 
Journal of Personality Assessment, no. 49, pp. 71-75. 
 
Diener, E., et al (2009). A note on the dimensionality of quality of life scales: an illustration with 
the satisfaction with life scale. In: Social Indicators Research, no. 92, pp. 489-496. 
 
Diener, E., Suh, E. (1997). Measuring quality of life: economic, social, and subjective indicators. 
In: Social Indicators Research, no. 40, pp. 189-216. 
 
Drăghicescu, D. (1995), Din psihologia poporului român,  Bucureşti: Editura Albatros.  
 
Dumitriu, I. C. (2007a). Social Representations of the European Identity among Students. In: 
Individual and Specific Signs. Paradigms of Identity in managing Social Representations. 
Proceedings of the International Conference Bacau 2007, Bacău: Alma Mater, pp. 380-383. 
 
Dumitriu, I. C. (2007b). The Socio-Cultural Identity of Romanian Immigrants. In: Studii şi 
Cercetări ŞtiinŃifice. Seria: ŞtiinŃe socio-umane, nr. 11, Bacău: Alma Mater, pp. 114-127. 
 
Dumitriu, I.C. (2004), Orientări valoric-profesionale ale studenŃilor, În: Studii şi cercetări 
ştiinŃifice, seria ştiinŃe socio-umane, nr. 6, Bacău, pp. 65-72. 
 
Dumitriu, I.C. (2005), Cunoaşterea de sine. Conceptele de Sine şi de Eu, în: Analele UniversităŃii 
din Oradea, Psihologie, vol. nr. 8, pp. 51-58. 
 
Dumitriu, I.C. (2005), Dimensiunile si etapele evolutive ale Eu-lui, în: Analele UniversităŃii din 
Oradea, Fascicula Psihologie, vol.nr. 8, pp. 115-122. 
 
Dumitriu, I.C. (2005), Procesul complex al internalizării valorilor, În: Studii şi cercetări 
ştiinŃifice,seria ştiinŃe socio-umane, nr. 7, Bacău, pp. 75-84. 
 
Dumitriu, I.C. (2005). Cunoaşterea de sine. Conceptele de Sine şi de Eu. În: Analele UniversităŃii 
din Oradea. Fascicula Psihologie, nr. 8, pp. 51-58. 
 
Dumitriu, I.C. (2005). Dimensiunile şi etapele evolutive ale Eu-lui. În:  Analele UniversităŃii din 
Oradea. Fascicula Psihologie, nr. 8, pp. 115-122. 
 
Dumitriu, I.C. (2006). MotivaŃia – premisă a dezvoltării personale a studenŃilor. În: Studii şi 
cercetări ştiinŃifice. Seria ştiinŃe socio-umane, nr. 9, pp. 68-78. 
 



 41 

Dumitriu, I.C. (2006a). Stresul aculturativ în rândul imigranŃilor români din Danemarca. În: 
Studii şi Cercetări ŞtiinŃifice. Seria: Filologie, nr 16, Bacău: Alma Mater, pp. 176-190. 
 
Dumitriu, I.C. (2006b). Identitate de sine şi dezvoltare personală (Referatul nr. 2). 
 
Dumitriu, I.C. (2008), Personal or socio-cultural value systems for nowadays students?, în: Studii 
şi cercetări ştiinŃifice,seria ştiinŃe socio-umane, nr.12, Bacău, pp. 160-173. 
 
Dumitriu, I.C. (2008). Personal development. Educational implications. În: Education and 
academic research structures of the knowledge - based society, ISSN 1844-5381, Sibiu:  Editura 
Alma Mater. 
 
Dumitriu, I.C. Value (2006), Orientations and Personal Development among Romanian 
Immigrants to Denmark, Final presentation, 30 mai 2006, Aalborg. 
 
Dumitru, I.Al. (2001). Personalitate. Atitudini şi valori. Aspecte psihoindividuale şi 
psihosociale, Timişoara: Editura de vest. 
 
Ehrenberg, A., 2000, La Fatigue d’être soi. Dépression et société, Paris: Édition Odile Jacob. 
  
Eisenstadt, S. N. (1954).The Apsorption of Immigrants. London: Routledge & Kegan Ltd. 
 
Enăchescu, C. (2002). Tratat de psihologie morală, Bucureşti: Editura Tehnică. 
 
Erikson, E. (1968). Adolescence et crise: la quète de l’identité, Paris: Flammarion. 
 
Evans, S., Huxley, P. (2002). Studies of quality of life in the general population. In: International 
Review of Psychiatry, vol. 14, pp. 203-211.  
 
Fromm, E. (1983), Texte alese, Bucureşti: Editura Politică. 
 
Gherasim, L. (2001). Harta mentală a României, sursa de menŃinere a stimei de sine în situaŃia de 

ameninŃare a imaginii de sine. În Revista de Psihologie Socială, nr. 8,  77-90. 
 
Giddens, A. (1991). Modernity and Self-Identity: Self and Society in the Late Modern Age. 
Cambridge: Polity Press. 
 
Giddens, A. (1992). The Transformation of Intimacy: Sexuality, Love and Eroticism in Modern 
Societies. Cambridge: Polity Press. 
 
Gram, M. (2003). Grounds to play. Culture-specific Ideals in the Upbringing of Children in 

France, Germany and the Netherlands, Bern: Peter Lang.  
Graves, T.D. (1967). Psychological acculturation in a tri-ethnic community, in: South-western 
Journal of Anthropology, 23: 337-350. 
 
Grusec, J.E. (1999). Le rôle des explications causales dans l’internalisation des valeurs, dans: 
Doise, et. al, La construction sociale de la personne, Grenoble: Presses Universitaires de 
Grenoble, pp. 279-290.  
 



 42 

Guimond, S., Dif, S. (1999), Les relations interculturelles et la psychologie sociale, dans: Doise, 
W. et. al., La construction sociale de la personne, Grenoble: Presses Universitaires de Grenoble, 
pp. 157-173.  
 
Halkier, H. (1992). Development Agencies and Regional Policy: The Case of the Scottish 
Development Agency, Regional Politics and Policy 2, 3, pp 1-26. 
 
Halman, L., Luijkx, R., van Zundert, M. (2005) Atlas of European Values, Koninklijke Brill NV 
Leiden and Tilburg University. 
 
Hancock, Beverley (1998). Trent Focus for Research and Development in Primary Health Care: 

An Introduction to Qualitative Research. Trent Focus. 
 
Hansen, H. (2006). From Asylum Seeker to Refugee to Family Reunification. 
 
Harari, M., Waehler, C., Rogers, J. (2005). An Empirical Investigation of a Theoretically Based 
Measure of Perceived Wellness. In: Journal of Counseling Psychology, vol. 52, no. 1, pp. 93-
103. 
 
Harris, J.R. (1995), Where is the child’s environment? A group socialization theory of 
development, in: Psychological Review, nr. 102, pp. 458-489.  
 
Hăvârneanu, C. (2000). Metodologia cercetării în ştiinŃele sociale. Iaşi: Erota. 
 
Hăvârneanu, C. (2000). Cunoaşterea psihologică a persoanei. Iaşi: Polirom.  
 
Hebel, M. (1998), Value Systems—A Way to Greater Understanding, in: Systemic Practice and 
Action Research, Vol. 11, No. 4, pp.381-402. 
 
Heckmann, F. (1981). Die Bundesrepublik: ein Eiwanderungsland? - Zur Soziologie der 

Gastarbeiterbevölkerung als Einwandererminorität. Stuttgart: Klett – Cotta. 
 
Hedetoft, U. (2002). Discourses and Images of Belonging: Migrants between “New Racism”, 
Liberal Nationalism and Globalization. AMID Working Paper, Series 5, Aalborg University. 
 
Hieronymus, A., Meyer, F., Moses, M. (2004). Racism in Europe. European Network Against 
Racism (ENAR) Shadow Report, Hamburg. 
 
Higgins, T. (2000). Self-Discrepancy: A Theory relating Self and Affect. New York University. 
pp.150-167. 
 
Hofstede, G. (1991). Cultures and Organizations, Intercultural Cooperation and Its Importance 
for Survival, London: Harper Collins. 
 
Hofstede, G. (1994). Uncommon Sense About Organizations, Sage, London. 
 
Hofstede, G. (2001), Culture’s Consequences. Comparing Values, Behaviors, Institutions, and 
Organizations across Nations, Thousand Oaks: Sage Publications.  
 



 43 

Hofstede, G. H. (1980). Culture’s Consequences: International Differences in WorkRelated 
Values. Beverly Hills, CA.: Sage Publications. 
 
Hogg, M.A., Abrams, D. (1990). Social Identifications, Londra: Routledge. 
 
Honneth, A. (1995). The Struggle for Recognition. Cambridge: Polity Press. 
 
IluŃ, P. (1997).  Abordarea calitativă a socioumanului. Iaşi: Polirom. 
 
IluŃ, P. (2001). Sinele şi cunoaşterea lui. Teme actuale de psihosociologie, Iaşi: Polirom. 
 
IluŃ, P. (2004), Valori, atitudini şi comportamente sociale. Teme actuale de psihosociologie, Iaşi: 
Polirom. 
 
Inglehart, R. (1997), Modernization and Post-Modernization. Cultural, Economic and Political 
Change in 43 Societies, Princeton University Press.  
 
Inglehart, R., Welzel, C. (2005), Cultural Change and Democracy: The Human Development 
Sequence, New York and Cambridge: Cambridge University Press. 
 
Ionescu, I. (2000). Introducere în sociologie, curs, Universitatea Al. I. Cuza Iaşi. 
 
Kállay, E., Dégi, C., Vincze, A. (2007). Dysfunctional Attitudes, Depression and Quality of Life 
in a Sample of Romanian Hungarian Cancer Patients. In: Journal of Cognitive and Behavioral 
Psychotherapies, vol. 7, no. 1, pp. 95-106. 
 
Kiehl, M, Werner, H. (1998). The labour market situation of EU and of Third Country Nationals 
in the EU Labour Market Topics no. 32. Nürnberg: Institut für Arbeitsmarkt – und 
Berufsforschung der Bundesanstalt für Arbeit. 

Kluckhohn, C. K. (1951). Values and Value Orientations in the Theory of Action. In T. Parsons 
and E. A. Shils (Eds.), Toward a General Theory of Action. Cambridge, MA: Harvard University 
Press. 

Kluckhohn, F. R., & F. L. Strodtbeck. (1961). Variations in value orientations. Evanston, IL: 
Row, Peterson.  

Kohlberg, L. (1976). Moral stages and moralization. The cognitive-developmental approach, dans: 
Lickona, Th., Moral Development and Behavior. Theory, research and Social Issues, New York: 
Holt, Rinehart and Winston.  
 
Kvale, S. (1996). Interviews: An Introduction to Qualitative Research Interviewing. Sage 

Publishers.  
  
Kwak, K., Berry, J.W. (2001). Generational Differences in Acculturation among Asian families 

in Canada: a Comparison of Vietnamese, Korean, and East-Indian groups. In International 
Journal of Psychology, 36, 152-162. 

 
Layder, D. (1993). New Strategies in Social Research: An Introduction and Guide. Cambridge: 

Polity Press. 



 44 

 
Lieury, A. (1990). Manual de psihologie generală, Bucureşti: Antet. 
 
Lightsey, O. R. (coord.) (2006). Generalized Self-Efficacy, Self-Esteem, and Negative Affect. 
In: Canadian Journal of Behavioural Science, vol. 38, no.1, pp. 72-80. 
 
Lund Thomsen, T. (2006). Immigrant Entrepreneurship as Gendered Sociale Positions – A Study 

on Motivations and Strategies in a Biographical Perspective, Aalborg, Denmark: SPIRIT 
PhD Series, Thesis no. 5, teză de doctorat.   

 
Lupu, I. (2006). Calitatea vieŃii în sănătate. DefiniŃii şi instrumente de evaluare. În: Calitatea 
vieŃii , vol. 17, nr. 1-2, pp. 1-21. 
 
Luque, M.N., Fernández, M.,Tejada,A. (2006). Acculturation Strategies and Attitudes of African 
Immigrants in the South of Spain: between Reality and Hope. In: Cross-Cultural Research, vol. 
40, no. 4, pp. 331-351. 
 

Luyckx, K., Goossens, L., Soenens, B. (2006). A Developmental Contextual Perspective on 
Identity Construction in Emerging Adulthood: Change Dynamics in Commitment Formation and 
Commitment Evaluation. In: Developmental Psychology, Vol. 42, No. 2, pp. 366-380. 

 
Marcia, J.E. (1996). Development and validation of ego-identity status. In: Journal of 
Personality and Social Psychology, no. 3, pp. 551-558. 
 
Marian, M. (2007). Validarea scalei de satisfacŃie în viaŃă. Caracteristici psihometrice. În: 
Analele UniversităŃii din Oradea. Fascicula Psihologie, vol. 11, pp. 58-70.  
 
Marian, M., Roşeanu, G. (2005). Positive causal attributions, social support and self-esteem as 
predictors of life satisfaction. In: Analele UniversităŃii din Oradea. Fascicula Psihologie, vol. 
VIII, Oradea: Editura UniversităŃii, pp. 84-96. 
 
Maslow, A.H. (1943). A Theory of Human Motivation. In: Psychological Review, no. 50, pp. 
370-396. 
 
May, D. (2002). Social and Spatial Consequences of Immigration in Deprived Neighbourhoods. 
A Study of Dortmund Nordstadt and other European Cases. Aalborg, Denmark: SPIRIT, teză de 
doctorat. 
 
Mărginean, I. (2002). Calitatea vieŃii percepute în România. În: I. Mărginean & A. Bălaşa (Eds.), 
Calitatea vieŃii în România, Bucureşti: Expert, pp. 61-108. 
 
Mead, G.H. (1934). L’Esprit, le soi et la sociéte, Paris: P.U.F. 
 
Menges, L. J. (1959). Geschiktheid voor emigratie. Een onderzoeck naar enkele psychologische 

aspecten der emigrabiliteit. Phil. Didd., Univ. Leiden’s Gravenhage.  
 
Mitrofan, L. (coord.) (2007). Dezvoltarea personală – competenŃă universitară transversală. O 
nouă paradigmă educaŃională. Editura UniversităŃii din Bucureşti. 
 



 45 

Montreuil, A., Bourhis, R.Y. (2004). Acculturation orientations of competing host communities 
toward valued and devalued immigrants. In: International Journal of Intercultural Relations, 
no. 28, pp. 507-532. 

 
Muntele Hendreş, D. (2008). Evocarea unei amintiri-resursă şi cine beneficiază mai mult de ea. 
În: Jurnal de Psihoterapie, nr. 1, Bacău: Edusoft, pp. 73-82. 
 
Muus, P. (1995). De wereld in beweging: internationale migratie, mensenrechten en 
ontwikkeling. Utrecht: van Arkel. 
 
Neculau, A. (coord.) (2000). Psihologie. Manual pentru clasa a X a, Iaşi: Polirom. 
 
Neculau, A., Boncu, Ş. (1998). Identitate socială şi stimă de sine. În: Iacob, L. Psihologie 
şcolară, Iaşi: Polirom, pp. 245-248.  
 
Negovan, V. (2004), Aspecte ale relaŃiei valori profesionale-angajare în dezvoltarea carierei în 
psihologie, în: Revista de psihologie organizaŃională, vol. IV, nr. 1-2, pp. 45-61. 
 
Negy, C., Shreve, T., Jensen, b., Uddin, N. (2003). Ethnic Identity, Self-Esteem, and 
Ethnocentrism: a Study of Social Identity versus Multicultural Theory of Development. In: 
Cultural Diversity and Ethnic Minority Psychology, the Educational Publishing Foundation, vol. 
9, no. 4, pp. 333-344.  
 
Ng, W., Diener, E. (2009). Feeling bad? The „power” of positive thinking may not apply to 
everyone. In: Journal of Research in Personality. No. 43, pp. 455-463. 
 
Nobert, E. (1994). The Established and the Outsiders. London: Sage. 
 
Novak, A. (1977).  Metode statistice în pedagogie şi psihologie. Bucureşti: E.D.P. 
 
OECD (1998). Trends in international migration. Continuous reporting system on migration 
(SOPEMI: Systeme d´observation permanent des migrations). Paris: OECD. 
 
Parsons, T. (1937). The structure of social action: a study in social theory with special reference 
to a group of recent European writers. New York ; London: McGraw-Hill Book Co., Inc. 
 
Pavot, W., Diener, E. (1993). Review of the Satisfaction with Life Scale. In: Psychological 
Assessment, vol. 5, no. 2, pp. 164-172.  
 
Piaget, J. (1965). Psihologia inteligenŃei. Bucureşti: Editura ŞtiinŃifică. 
 
Popa, A. (2004), Profil valoric în contextul ruralului românesc actual. Studiu de caz: comunităŃi 
rurale din judeŃul Sibiu, în Sociologie Românească, vol. II, nr. 4, pp. 244-255. 
 
Popescu-Neveanu, P. (1978). DicŃionar de psihologie, Bucureşti: Editura Albatros. 
 
Pulkkinen, Lea (Editor) (2002). Paths to Successful Development: Personality in the Life 
Course. West Nyack, NY, USA: Cambridge University Press. 
 



 46 

Purkhardt, S.C., Stockdale, J.E. (1993). Multidimensional Scaling as a Technique for the 
Exploration and Description of a Social Representation, G.M. Breakwell, D. Canter (eds.). 
Empirical Approaches to Social Representations. Oxford: OUP, 272-297. 

 
Rack, P. (1982). Race, Culture and Mental Disorder. London: Routledge. 
 
Radu, I. (coord.) (1991). Introducere în psihologia contemporană, Cluj-Napoca: Editura Sincron. 
 
Radu, I. (coord.) (1993). Metodologie psihologică şi analiza datelor. Cluj-Napoca : Sincron. 
 
Radu, I. (coord.) (1994). Psihologie socială. Cluj-Napoca : Editura Exe. 
 
Rateau, P. (2004). Metodele şi statisticile experimentale în ştiinŃele umane. Iaşi: Polirom. 
 
Redfield, R., et al. (1936). Memorandum on the study of acculturation, in American 
Anthropologist, 38: 149-152.  
 
Rescher, N. (f.a.), Introduction to value theory, Englewood Cliffs, New Jersey: Prentice Hall Inc. 
 
Rice, T., Steele, B. (2004). Subjective well-being and culture across time and space. In: Journal 
of Cross-Cultural Psychology, vol. 35, no. 6, pp. 633-647. 
 
Roberts, B.W., Walton, Kate, Viechtbauer, W. (2006). Personality Traits Change in Adulthood: 
Reply to Costa and McCrae, in Psychological Bulletin, vol. 132, no.1, 29-32. 
 
Robitschek, C. (2003). Validity of Personal Growth Initiative Scale Scores with a Mexican 
American College Student Population. In: Journal of Counseling Psychology, vol. 50, no. 4, pp. 
496-502.  
 
Roco, Mihaela (2001). Creativitate şi inteligenŃă emoŃională. Iaşi: Polirom. 
 
Rogers, C. R. (1961). On Becoming a Person. A Therapists’s View of Psychotherapy. London: 

Constable & Robinson Ltd. 
 
Rogers, C. R. (1969). Freedom to learn, Charles E. Merrill Publishing Company. Columbus, 

Ohio. 
 
Rokeach, M. (1973), The nature of human values, New York: The Free Press.  
 
Rotariu, T., IluŃ, P. (1997). Ancheta sociologică şi sondajul de opinie. Iaşi: Polirom. 
 
Rusnac, S., Jardan, V. (2004). Identitatea de gen şi dificultăŃile de identificare determinate de 
schimbarea rolurilor sociale. În: Didactica Pro, nr. 3 (25). 
 
Ryan, R.M., Deci, E.L. (1997). Nature and autonomy: organizational view of social and 
neurobiological aspects of self-regulation in behavior and development. In: Development 
Psychopathology, nr. 9, pp. 701-728. 
 
Ryan, R.M., Deci, E.L. (2001). On Happiness and Human Potentials: a Review of Research on 
Hedonic and Eudaimonic Well-Being. In: Annual Rewiew of Psychology, vol. 52, pp. 141-166. 



 47 

 
Ryan, R.M., Deci, E.L. (2008). Living well: a self-determination theory perspective on 
eudaimonia. In: Journal of Happiness Studies, no. 9, pp. 139-170. 
 
Sandu, D. (1996), Sociologia tranziŃiei. Valori şi tipuri sociale în România, Bucureşti: Editura 
Staff.  
 
Sandu, D. (2000). Circulatory migration as life strategy. In Romanian Sociology Annual English 

Edition, Issue 2, 65-92. 
 

Sandu, D. (2004). Ideologii difuze în domeniul identitar-etnic. În Sociologie Românească, 
volumul II, nr. 2, 58-70. 

 

Sandu, D., Radu, C., Constantinescu, Monica, Ciobanu, Oana, (2004). A Country Report on 
Romanian Migration Abroad: Stocks and Flows After 1989, study for 
www.migrationonline.cz. Multicultural Center Prague, November 2004. 

 
Schindler Rangvid, B. (2008). Source Country Differences in Test Score Gaps: Evidence from 
Denmark. In: The Rockwool Foundation Research Unit. No.22, Odense: University Press of 
Southern Denmark.  
 
Schmit, M.J., Kihm, J.A. (2000). Development of a global measure of personality. In: Personnel 
Psychology, vol. 53, pp. 153-193. 
 
Schwartz, S.H., Boehnke, K. (2004). Evaluating the structure of human values with confirmatory 
factor analysis. In: Journal of Research in Personality. No 38, pp. 230-255. 
 
Senge (1990) Senge, P. M. (1990). The Fifth Discipline, London: Century Business. 
 
Stahl, H.H. (1974). Teoria şi practica investigaŃiilor sociale. Metode şi tehnici, Bucureşti: 

Editura ŞtiinŃifică, vol. 1. 
 
Stănciulescu, E. (1997), Sociologia educaŃiei familiale, vol. 1, Iaşi: Polirom. 
 
Steger, M. F., Frazier, Patricia, Oishi, S., Kaler, M. (2006). The Meaning in Life Questionnaire: 
Assessing the Presence of and Serach for Meaning in Life. In: Journal of Counseling Psychology, 
Vol. 53, No. 1, pp. 80-93. 
 
Stewart, I., Joines, V. (1987). TA Today, Nottingham: Lifespace. 
 
Tajfel, H. (1981). Human groups and social categories. Studies in social psychology. 
Cambridge: Cambridge University Press.  
 
Tap, P. (1988), La Sociéte Pygmalion, Paris: Dunod. 
 
Tomozei, A. (2002). Reprezentări sociale ale emigrantului, Universitatea “Al. I. Cuza” Iaşi, teza 

de doctorat. 
 
Tranæs, T., Zimmermann, K. (2004). Migrants, work, and the Welfare State. 



 48 

 
Trautwein, U., Lüdtke, O. (2006), Self-Esteem, Academic Self-Concept, and Achievement: How 
the Learning Environment Moderates the Dynamics of Self-Concept. In: Journal of Personality 
and Social Psychology, vol. 90, no. 2, pp.334-349. 
 
Triandis, H.C. (1995). Individualism and collectivism. Boulder, CO: Westview Press. 
 
Van de Vijver, F.J.R., Phalet, K. (2004). Assessment in multicultural Groups: the Role of 

Acculturation. In Applied Psychology: an International Review, 53, 215-236. 
 
Van Halen, C. P. M. (2002). The Uncertainties of Self and Identity. Groningen: Rijksuniversiteit 
Groningen. 
 
Veenhoven, R. (1995). World Database of Happiness. In: Social Indicators Research, vol. 34, 
nr. 3, pp. 299–313. 
 
Veenhoven, R. (1998). Two state-trait discussions on happiness. In: Social Indicators Research. 
No. 43, pp. 211-225. 
 
Veenhoven, R. (1999). Quality of life in individualistic society. In: Social Indicators Research. 
No. 48, pp. 157-186. 
 
Veenhoven, R. (2004). Happiness as an Aim in Public Policy. The greatest happiness principle. 
In: Linley, A., Joseph, S., Positive Psychology in Practice, Hoboken: John Wiley&Sons. 
 
Vergès, P. (1987). A Social and Cognitive Approach to Economic Representations.  In Doise, S. 

Moscovici. Current Issues in European Social Psychology, 2, Cambridge: CUP. 
 
Vergès, P. (1992). L'évocation de l'argent , une méthode pour la définition du noyau central 

d'une représentation. In Bulletin de Psychologie. XLV, 405, 203-209. 
 
Vergès, P. (2001). L’analyse des représentations sociales par questionnaires. In Revue Française 

de Sociologie, 42-3, 537-561. 
 
Voicu, B., Voicu, M. (2007), Valori ale românilor: 1993-2006. O perspectivă sociologică, Iaşi: 
Institutul European. 
 
Voicu, M. (2002). Egalitate, inegalitate şi roluri tradiŃionale. O analiză comparativă a valorilor 
implicate în legitimarea politicilor de suport pentru femei în Ńările europene. În: Calitatea vieŃii . 
vol. 13, nr. 1-4, pp. 1-13. 
 
Voicu, M., Voicu, B. (2002). Proiectul de cercetare internaŃională privind studiul valorilor 

europene. În Calitatea VieŃii , XIII, nr. 1-4,  31-40. 
 
Ward, C.A., Bochner, S., & Furnham, A.F. (2001). The psychology of culture shock. London: 
Routledge. 
 
Weber, M. [1934] (1993). Etica protestantă şi spiritul capitalismului. Bucureşti: Humanitas. 
 



 49 

Weltzel, C., Inglehart, R., Klingemann, H.D. (2003). The theory of human development: a cross-
cultural analysis. In: European Journal of Political Research, vol. 42, pp. 341-379. 
 
White, C. (2006). Towards an understanding of the relationship between work values and 
cultural orientations. In: Hospitality Management, no. 25, pp. 699-715. 
 
Wiersma, W. (2000). Research Methods in Education. An Introduction. Allyn&Bacon, USA. 
 
Yerushalmi, H. (2003). Facilitating personal growth. In: Psychoanalytic Psychology, vol. 20, no. 
2, pp. 363-377. 
 
Zamfir, C. (1984). Indicatori şi surse de variaŃie a calităŃii vieŃii. Bucureşti: Ed. Academiei 
României. 
 
Zavalloni, M., Louis-Guérin, C. (1984). Identité sociale et conscience, Toulouse: Privat.  
 
Zetterholm, S. (eds.) (1994). National Cultures and European Integration. Exploratory Essays 

on Cultural Diversity and Common Policies. Oxford/Providence: Berg Publishers.  
 
Zheng, X., Sang, D., Wang, L. (2004). Acculturation and subjective Well-being of Chinese 

Students in Australia. In Journal of Happiness Studies, 5: 57-72. 
 
Zlate, M. (1994). Introducere în psihologie. Bucureşti: Casa de Editură şi Presă „Şansa” S.R.L. 
 
www.europeanvalues.nl 
 
www.worldvaluessurvey.org  
 
http:/ /www.datatilsynet.dk  
 
http://www.ambbukarest.um.dk/ro/ 
 
xxx, Denmark in figures. (2010). Copenhagen: Statistics Denmark.  
 
xxx, Enciclopedie de filosofie şi ştiinŃele umane DeAgostini (2004). Bucureşti: All Educational. 
 
xxx, Grand dictionnaire de la psychologie Larousse (1991). Paris. 
 
xxx, Le Livre d´Or. Danemark. (2004). Florence: Bonechi. 
 
xxx, Merriam-Webster’s Collegiate Dictionary (2002). 
 
xxx, Statistical Yearbook of Denmark (2005). 
 
xxx, Statistical Yearbook of Denmark (2007). 
 
xxx, Statistical Yearbook of Denmark (2009). 
 
xxx, World Database of Happiness (2002). 
 


