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Motto:  

“Better a wrong understanding  
than a good trial” 

 
 
KEY WORDS: international mediation, mediator, international conflict, 
alternative methods for solving conflicts, technics and policies for mediation 
negotiation, steps of mediation, mediation styles. 
 
 
 

INTRODUCTION 
  

 

 In the context of promoting the alternative methods for solving 

conflicts internationally, connected to the need to reform the Romanian justice 

system, in the year 2005, following the Protocol concluded between the USA 

Embassy and the Romanian Ministry of Justice, the bases of the mediation 

institution were laid in Romania and the first Romanian mediators were trained. 

One year later, by adopting the Law 192/2006 concerning the mediation and 

organizing the profession of mediator, this new profession was institutionalised 

and a new stage was surpassed within the process for making the judicial 

process in Romania more efficient. 

The Romanian mediators, freshly trained by the American school of 

mediation, besides having the duty of making the mediation into a new field in 

the Romanian juridical system, have the difficult mission to try to change the 

wide preconception of the Romanian society, i.e. that the court of law is the only 

option available for solving a case, i.e. the fight against the dictum deeply rooted 

in the collective thinking “what the law will decide”. Conquered by the idea of 

pioneerdom in promoting mediation in Romania and getting involved actively in 

the new “Union of the Romanian Mediators” (UCMR), in setting the Romanian 

Mediation Centres (at a district level), the first mediators joined the legislative 
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effort to outline the mediation law and got involved in the activity of informing 

and educating legal advisers, attorneys-at-law, magistrates, etc. making a special 

effort to convince different professional categories to give credit to mediation. 

Following the attempt to give more efficiency to the institution of 

mediation, the Law 192/2006 was later amended and completed by the 

provisions introduced in the “Law of Small Reform”, i.e. the Law No. 202/2010 

concerning certain measures for accelerating the solving of trials, introducing 

the magistrates’ obligation to inform and recommend the parties to try solving 

the case by this alternative method. 

Legislatively recognised and received at a European level since 1998, 

when the first Recommendation of the European Council  in the field of 

mediation was adopted, this institution was promoted exclusively by 

negotiations in Chapter 21 “Justice and internal affairs”, the mediation being 

included in the measures taken by the countries on the verge of adhering to the 

EU. Adopting the EC Directives 52/2008 and CE/64/2007 imposes practically 

all member states to adopt a set of unitary legislative measures in the field of 

mediation until May 2011; promoting the mediation especially in the cases with 

elements of extraniety became a priority on a European level. In this context, the 

21st century will be the century of solving conflicts amicably. “The traditional 

litigation might be a mistake that needs to be corrected ….  For certain disputes, 

the process will be the only way, for others, not … Our system is too costly, too 

painful, too destructive, too inefficient for really civilised people.” (Chief Justice 

Warren E. Burger , U.S. Supreme Court- Washington DC1)  

 The degree of diversifying social, economic and political relations in a 

more and more complicated society, the economic development, the birth of 

new industries, the complexity in the development of all aspects of daily life 

adds new types of conflicts. Classically solving the conflict by referring it to the 
                                                
1  Craiova Mediation Centre Association, Course for training mediators, 2010, page 3, 
http://www.mediere.ro/ 
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justice authorities and solving it according to the concept winning-losing 

(winner-loser) proved not to be always the best answer, capable to offer solving 

all present-day uncertainties and economic, social and political difficulties. 

The idea of solving amicably a litigation or a conflict that has not become a 

litigation, with the help of a specialist, has become more and more appealing 

and has more adherents, the procedure of mediation being preferred by parties, 

people and institutions that the complexity of the present-day social, economic 

and political relations places them in different conflict situations in certain 

situations. 

The mediation is one of the most common means for solving international 

conflicts, due to the fact that it is flexible and adaptable, and these specific 

features make it an effective strategy for building peace in all conflict stages.  

The mediation can be used for preventing the escalation of the conflict in 

violence (preventive diplomacy), it can be used for putting an end to violence 

(conflict management) or it can be used in the post-conflict phase (post-conflict 

reconstruction). In short, the mediation may contribute to building and keeping 

peace in a manner not seen before in case of other strategies. Approaching the 

international conflicts has become a priority in the global Agenda, as there exist 

a few peaceful ways for solving international conflicts, such as: negotiation, 

mediation and arbitration.2 

Apparently, getting involved in the mediation process can only have a 

positive result: even if the litigation is not solved by mediation, the parties will 

have better outlined claims, following the mediation and, being aware of the 

positions as compared to the object of litigation, they will be much closed to 

solving it. 

Thus, we can ascertain that the motivation for choosing a theme is mainly 

the attention that the alternative conflict solving methods (ADR) have, 

                                                
2  Jacob Bercovitch, Su-Mi Lee, Mediating international Conflicts: Examining the effectiveness of 
Directiv Strategies,The International Journal of Peace Studies ,Vol.8, No. 1, 2003, pages 1-2. 
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especially the international mediation. The purpose of my paper is 

understanding this institution, understanding the substantial and procedural legal 

norms it involves, the techniques and tactics a professional mediator has to 

master for an efficient communication and, therefore, for a successful process of 

international mediation. 

The means we understand to use for fulfilling the above-mentioned 

purpose are the regulations, the speciality literature and practice from other law 

systems. 

Approaching the proposed theme has two ways: 

-  Introductory approach by presenting the facts, the grounds and statistics 

from documentation and bibliography, in the sense of supporting the 

research conclusions, as well as, 

- Deductive approach in analysing the phenomena at a national and 

international level, especially for presenting the study cases. 

The methodological support of research is represented, on one hand by 

using the theoretical methods, such as analysis, synthesis and abstractisation. At 

the same time, the comparative method was used especially for presenting 

different mediation styles and techniques; the advantages and disadvantages it 

involves were presented comparatively. 

When presenting the state and non-state actors involved in mediating 

international litigations, not only the exhaustive presentation was aimed at, but 

especially a quality analysis of their role and implication, the qualitative aspect 

being followed when analysing the laws, documents and analysed studies. As 

concerns the empirical methods, three case studies were analysed, that are 

significant for understanding the importance of mediation in the attempts to 

solve the international litigations amicably, as well as a series of interviews with 

persons involved in promoting the mediation, but also with practitioners of 

international mediation. 
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 The bibliography used includes primary sources: laws, treaties, 

documents, official reports, as well as secondary sources: dictionaries, books, 

studies published in the speciality magazines. The bibliographical sources 

offered by the websites of associations and organisations involved in promoting 

the mediation came to complete the analysis performed. 

The idea of researching the institution of mediation, as alternative method 

for solving international litigations occurred as a result of the chance of the 

Ph.D. student to be one of the first graduates of the mediation courses organised 

in Romania, pursuant to the Protocol concluded between the USA Embassy and 

the Romanian Ministry of Justice (2005), later becoming a founding member 

and vice-president of the Romanian Union of the Mediation Centres (UCMR), 

founding member and vice-president of Club Mediation Centre. At the same 

time, the author represented the Romanian Union of the Mediation Centres at 

the Congress of the International Union of the Attorneys-at-law – Section 

Mediation Paris (2007), at the World Forum of the Mediation Centres in Milan 

(2008), at the World Forum of the Mediation Centres in Ljubljana (2010) and at 

the World Forum of the Mediation Centres in Athens (2011), where she 

coordinated as a speaker the section “Styles and Techniques in Mediation and 

Negotiations”. On the occasion of participating to numerous internal and 

international conferences on the subject of mediation, an example being the 

international conference “Mediation in the European Union. Stage and 

Perspective”, organised in Bucharest in 2010 and at the World Mediation 

Forums, the theoretical research was completed by the experience shared by 

mediators specialised in solving international litigations.  

The originally consists of approaching for the first time in Romania the 

issue of mediation, as an alternative method to solving international litigations, 

from the perspective of a close future where Romania could play an active role 

in solving these conflicts by training mediators specialised on solving 

international conflicts. 
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CHAPTER 1. THE MEDIATION IN THE INTERNATIONAL 
RELATIONS 
  

1.1  The concept of mediation 
 
The Law No. 192 of May 16, 2006, as amended, concerning the mediation 

and organising the profession of mediator, in chapter I, art. 1 defines the 

mediation as representing “a way of solving conflicts amicably, with the help of 

a third person, specialised as mediator, under conditions of neutrality, 

impartiality, confidentiality and having the free consent of the parties.” 

Approaching the international conflicts from the mediation perspective has 

become a priority on the world agenda, as well as on the agenda of the European 

Union, as the EU legislation recognised by different recommendations the use of 

mediation in the international litigations, litigations involving elements of 

extranity. Thus, “the states have to take into account setting up certain 

mechanisms that could allow, when applicable, the use of mediation under the 

situations which involve elements of extranity … taking into account the special 

nature of international mediation, the international mediators have to be 

specially trained for this purpose 3.” 

 The speciality literature defines mediation as “a special type of 

negotiation, a process where a third neutral party intervenes. It is a voluntary 

process; based on the conviction that a third impartial party will help the parties 

involved to reach an acceptable finalization.  

 
1.2. A short history of mediation  

The actual mediation activity occurred in the Antiquity. The historians 

consider that the mediation was used in the Phoenician trade (but I suppose 

using it in Babylon, too). The practices developed in Ancient Greek (where the 

non-marital mediator was known as proxenertas), then by the Roman civilisation 

                                                
3 Source https://wcd.coe.int/wcd/ViewDoc.jsp?id=1408187&Site=COE 
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(Roman law, starting with Iustinian’s Digests (530-533) recognised the 

institution of mediation.  The Romans called the mediators with a variety of 

terms, including: internuncius, medium, intercessor, philantropus, interpolator, 

conciliator, interlocutor, interpres and finally mediator4. 

 Confucius considers that the best way to solve a conflict is by 

understanding and moral conviction, rather than by constraint. There exists a 

certain natural harmony in the human relations that does not have to be 

interrupted. Peace and harmony were central aspects of his philosophy, as the 

Confucianism influenced strongly the Asian mediation style. At the same time, 

the Buddhist traditions encouraged solving conflicts by compromises and not by 

exercising the coercion. In these cultures, the trial is a last solution and this way 

of solving a conflict involves a lost for that person. In our days, as well, in the 

People’s Republic of China, using the mediation for solving disputes has a 

special importance. At present, the Mediation Centre in Beijing, set up in 1987 

is very active and involved in promoting the mediation at an international level. 

For the Chinese people, using the mediation as an alternative method for solving 

litigations is deeply rooted in the popular Chinese culture and traditions, the 

proof being a well-known Chinese saying that proves this fact: “harmony is 

health”. In China, a big stress is on conciliation and mediation, as alternative 

methods for solving conflicts, as there exist at present approximately six million 

local mediators.5 

1.3. The mediation – an assisted negotiation  

The mediation is considered an “extension of negotiations, where the 

parties are looking for assistance or accept help from a third party not involved 

directly in the conflict, in order to solve the disagreements, without invoking the 

                                                
4  Sustac Zeno,Ignat Claudiu, Modalitati alternative de solutionare a conflictelor (ADR) (“Alternative Methods 
for Solving Conflicts”), Univeristara Publishing House, Bucharest, page 102 
5  Zeno, Sustac , Ignat Claudiu, op.cit., page 103 
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courts of law” 6 , a trilateral negotiation, where the mediator negotiates its 

authority and the terms of the mediation process, with each party and, at the 

same time, it starts effectively to teach the parties in conflict to negotiate 

between themselves. 

 

1.4. Principles of mediation  

The mediation is mainly structured on the principles that form the 

foundation of this institution, each of the principles of mediation contributes 

inherently to the value and good functioning of the mediation and to building the 

trust that the parties and, implicitly, the broad public grant to this way of conflict 

management.7 

The principles that the negotiation is based on are the voluntary work (no 

party can be obliged, by any other person or authority, to participate in the 

mediation procedure), the self-determination (the understanding belongs to the 

parties, any term stipulated by this understanding has to be proposed and 

accepted by the parties), the confidentiality (the mediator, as well as all the other 

parties undertake to keep the confidentiality of all aspects discussed in the 

mediation), the neutrality (means that the mediator remains outside the conflict 

between the parties, that it does not get involved in this conflict, except for the 

limits imposed by the procedure), the impartiality (the mediator has a middle 

position towards the parties, it does not want at all that a party or the other win 

or be favourised during the mediation procedure), as well as the previous 

information of the parties of the process, their duties and rights.  

 

 
                                                
6  Bercovitch, J., Jackson,  R., Negotiation or Mediation?: An Exploration of Factors Affecting the 
Choice of Conflict Management in International Conflict 
http://www.cadair.aber.ac.uk/.../Negotiation%20or%20Mediation,%20Jackson.pdf  
7  Alain, PEKAR LEMPEREUR, SALZER, Jacques, COLSON, Aurelien, Methode de Mediation.Au 

coeur de la conciliation, Dunod Publishing House, Paris, 2008, page 61. 
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1.5. Approaching the mediation process  

Broadly speaking, the mediation occurs as a concentrated form of inter-

human communication, where two or more parties in disagreement aim at 

reaching an understanding that solved a common issue or reached a common 

purpose. The understanding of the parties can be a simple verbal agreement, 

consolidated by a handshake, it can be a tacit consensus, a report, a letter of 

intent or a protocol, it can be a convention or a contract, drafted by observing 

the common procedures and practices, but it can also mean a truce, a pact or an 

international treaty, drawn up by observing certain special procedures and 

practices. 

When the parties are prepared for mediation, the mediator should know 

very well what this process implies, it should be familiarised with the specific 

strategies and tactics, so that, using its qualities, be capable of helping the 

conflict parties in important or dead-end situations. On the other hand, in 

mediation, it is very important that one determine the steps to be followed. They 

would also be applicable to mediation, as to classic negotiation: 

- planning and training (the agreement on the mediation subject, defining 

it and its limits) 

- discussion,  

- proposition, 

- actual negotiation  

- agreement (finalising).8  

 During these stages, the mediation will progress sequently, gradually or 

suddenly, it will experience a quick progress or stagnation periods, correlated 

and inter-dependent stages, as well as an orderly succession of discussions. At 

                                                
8  The Mediation Centre Association Craiova, Mediator Training Course, 2010,www.mediere.ro  
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the same time, „within the process, antagonist or conciliate behaviours will be 

manifested, and key moments, followed by new perspectives will occur.” 9 

The researchers in the field reached the conclusion that the international 

mediation, as well as the negotiation, can be approached from more 

perspectives: cultural, racial, religious, ethical or gender-oriented. 

The religion and history influence the mediation process, as well. For 

example, the persons coming from certain religious or ethnical environments 

tend to get involved more easily in the negotiation-bargain processes, while 

others despise the mart, considering it indecent or even immoral 10. 

Bercovitch and Jackson define the negotiation as being „a process by 

which the states or other actors communicate or exchange opinions in the 

attempt to reach an agreement concerning the conditions for conflict cease and 

the future relation between them.” 11 The negotiation tends to be used within 

relatively simple conflicts, of low intensity or where the parties are relatively 

equal as concerns the power. On the other hand, the mediation is used within the 

disputes characterised by a large complexity, intensity or duration, unequal and 

fractioned parties, where the conflict parties do not manifest a clear wish to 

solve the conflict amicably. The success of the mediator consists of succeeding 

to bring the disputants in a point where the communication channels are open 

and optimised and, according to the trust and understanding built along the 

process, they manage to negotiate in a cooperating manner, so that the result be 

reciprocally advantageous and durable. 

The nature of the conflict, depending on the different branches of law, 

classifies litigations, including the international ones, when there intervene 

elements of extraniety, in the criminal, civil, commercial or business conflicts, 

family disputes, labour conflicts, etc. There also exists in the speciality 
                                                
9  Marret, Jean-Luc, La Fabrication de la Paix, Ellipses Edition Marketing S.A., 2001, page 64. 
10  Benjamin, Robert, D., Practice Hints, Mediation Quarterly, vol.15, no. 3, Spring 1998, Jossey-Bass 
Publishers, San Francisco, Calif, sursa: http://www.rbenjamin.com/5-1%20Practice%20Hints.pdf. 
11  Bercovitch, J., Jackson,  R., International conflict: A chronological encyclopaedia of conflicts and their 
management 1945-1995, Washington: Washington Quarterly, 1997. 
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literature, an agreement over the fact that „the success or failure of mediation is 

determined mainly by the nature of dispute” 12 . The importance that the 

adversaries grant to the issue in dispute will naturally affect the options for 

conflict management and the success chances of the mediation process. 

As concerns the international conflicts, besides the above classification, 

the most important and often issues that formed the basis for their occurrence 

were connected to the suzerainty, security, independence, ideological and ethical 

or religious issues, considered by every nation as representing vital interests. 

„The conflicts concerning prominent issues seem to be longer and tend to use 

coercive methods as a means for obtaining a result. Other aspects, such as the 

number of issues in conflict, the rigidity they are perceived with, the possibility 

of connecting them to tangible interests (for example Conflict on resources) may 

also affect the finalisation duration and method.” 13 

 

1.6. Electing the mediator  

Elmore Jackson considers that it is very difficult for a mediator that the 

parties do not trust, to be able to perform its activity in any way. The parties’ 

trust in the mediator is also influenced by its prestige, the originality of its ideas, 

as well as by the ability to act without any restriction. 

If we were to continue the list of the attributes necessary for a good 

mediator, besides intelligence, energy, patience, vigour, many knowledge on the 

conflict situations and their management, communication abilities, abilities of 

active listening and parties understanding, there exist also moments in which the 

mediator has to prove sense of humour. 

 

 

 
                                                
12   M., C., Ott, Mediation as a method of conflict resolution – International Organization, 1972,  p.597. 
13  Morton, Deutsch, Constructive Conflict Management for the World Today, în The International 
Journal of Conflict Management No. 5, April 1994, p. 111-129.  
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1.7. Steps of mediation  

An especially important element that has to be taken into account within the 

mediation procedure, is represented by the steps it has to go through. One if the 

propositions existing in the speciality literature is that belonging to the author 

Christopher W. Moore, who determines a series of steps that the mediation 

process has to go through, so that it leads to the wanted results. 14: 

 

                1.7.1 Determining a relation connection with the conflict 

parties 

       1.7.2. Selecting a strategy for performing the mediation 

       1.7.3. Gathering information and their analysis 

       1.7.4. Creating a detailed mediation plan  

       1.7.5. Building trust and cooperation 

       1.7.6. Beginning the mediation session 

       1.7.7. Identifying the conflict aspects and determining a way 

to operate 

       1.7.8. Discovering the hidden interests of the parties 

       1.7.9. Generating options to reach an understanding 

       1.7.10. Evaluating the options to reach an understanding 

       1.7.11. Final negotiation 

       1.7.12. Obtaining and concluding the agreement concerning 

the understanding of the parties 

 

 

 

 

                                                
14  Christopher, W., Moore, The Mediation Process: Practical Strategies for Resolving Conflict, Jossey-

Bass Inc Pub, 2003. 

 . 
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1.8 Stages of mediation  

Taking into account the above elements, the mediation process will be 

divided into stages 15: 

 The first stage is preparing the mediation meeting or the preliminary 

arrangements. The mediator is the one always in charge with the preliminary 

aspects of the mediation, especially because the success of the process depends 

to a certain level by it. It will take care of these arrangements for the purpose of 

insuring an optimal and legal framework for the discussions. It takes the first 

contact with the parties, it gathers information, is verifies their authority, it 

informs the parties in clear terms of the rights they have, it explains to them the 

role of the mediator, the way of performing the procedure, the advantages of the 

mediation in relation to other methods for solving conflicts, it concludes the 

mediation contract, it determines the date, place and framework for performing 

the mediation. 

 The second stage is the meeting in common session, when the mediator 

meets the disputants and present supporters, bearing preparation discussions that 

lead to levelling and opening the communication channels. 

 The mediator draws up a declaration in the beginning, conceived as 

original, as agreeable and as comprising as possible, that contains the definition, 

as well as the purpose and advantages of the mediation, its principles, stages, the 

role of the mediator and the conduct rules. It determines the time framework, it 

requests and answers to the parties’ questions. It listens to the parties carefully; 

it keeps the visual contact, watching the non-verbal behaviour and their 

reactions. It builds and maintains a trust, positive atmosphere, always clarifying 

fears and suspicions. It identifies the needs and expectations of the persons 

involved in using special techniques such as summary, rephrasing, using open 

questions, favouring the communication and active listening, that is especially 

                                                
15  Manual – Mediators Training Course, The Mediation Centre Association, Craiova, 2007, page 8, 
www.mediere.ro 
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important in mediation. This has an information role, but also the role of 

comforting, involving the extraction of the maximum of information from the 

parties. 

 At the right time, the next stage will be initiated, i.e. separate sessions. 

Taking into account the fact that in conflict, the message sent by one of the 

parties is modified, amplified or wrongly interpreted or even ignored by the 

other party, and an efficient way for solving conflicts is to facilitate the research 

of the fundamental interests of the parties, we can say that the role of these 

separate sessions is clarifying the interests and needs of a party, in opposition to 

the wishes and positions of the other party, identifying the terms diminishing the 

conflict and increasing communication, outlining option proposals that are 

based, as much as possible, on the parties’ needs and not on their wishes. The 

purpose of these meetings is to determine the passing from “I-against-you” to 

“we-against-the-problem”, i.e. that the parties learn to fulfil their own needs 

without neglecting the needs of the others, thus avoiding the frustration or 

resignation, facilitating the consequent passing of the path to understanding. 

 The mediator will have as many separate sessions as necessary, before 

passing to the fourth stage, of the final joint session, where the mediator 

considers that it is time that the parties negotiate personally. This final joint 

stage may be the same as the mediation closing, as final stage of the process, 

where four similar situations may occur: the parties reach an understanding; they 

reach a partial understanding; one of the parties denounces the mediation 

contract; or the parties do not reach any agreement. The happiest situation is 

reaching an agreement, but, even if the parties do not reach such an ending, the 

simple fact that they have tried to make it, is a winning for them and a step 

forward on the way to knowledge and mutual understanding, to amicably 

solving the conflict. 

 A basis for the mutual trust in everyone’s good intentions, rationality and 

negotiability creates an arena for the progressive mediation of the type “to give 
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and to take”. Therefore, going through these stages in mediation is essential as 

concerns building the basis for mutually understanding the needs, as well as the 

reasons that determine these needs. If the mediator advances too quickly through 

the mediation process, and the credibility and trust are not consolidated and 

settled out, this could lead to the parties’ refusal to continue the mediation or to 

a result that is not durable. 

 

1.9. Mediation strategies, policies and techniques  

Within the international mediation, J. Bercovitch identified three types of 

strategies: 

communication strategies, where the mediator has a more passive role 

(it enlarges only the framework of communication, exercising too less control 

over the way of performing the mediation); 

procedural strategies, where the mediator has a more active role (it 

determines the environment where the mediation will be performed, the number 

and type of meetings, as well as distributing the information and the resources to 

the parties); 

direct strategies, where the mediator has the most active role. 

Caught in the confrontations and fights, we control with difficulty the 

impulsive reactions we have already talked about. If we use a few negotiation 

tactics, techniques, tricks and  schemes, learned and exercised on time, the 

chances to have control increase considerably. They help us take initiative, but 

also recognise the tactics of the adversary, in order to administer the proper 

antidote. 

The tactic is the practical procedure used for applying the strategy, as it 

has a less stable, punctual strategy, being used depending on the context. 

„Within a negotiation it is very important that the strategy to be followed is 

outlined precisely, and the technics and tactics to be used have to be as well 

defined and prepared, as possible, before starting the negotiations. 
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Thus, selecting and making the tactics more effective depend on the given 

circumstances, but they result from the type of strategy approached by the 

negotiator, in the sense that, if it has a cooperative or confrontation orientation, 

the tactics will have, in general, the same note. We will analyse the following 

tactics: 

The cooperative tactics, have as a specific feature the need of the 

existence of an understanding and cooperation climate between the partners, the 

majority aiming at insuring the quality of interpersonal relations, opening this 

way the road to obtaining the agreements. A few of the tactics of this kind would 

be 16: 

Example: Creating a environment proper to negotiations, Insuring the 

proper conditions for negotiations, Indicating the rules of the game, Insuring 

reciprocity, Manifesting tolerance, Using brackets, Accomplishing joint actions, 

Constructive use of interruptions, Complete revealing, “But if ...”, „Golf club”, 

„Yes ...., but”, 

The confrontation tactics are based on the idea of exercising 

psychological pressures on the adverse party, as well as on the attempt to 

debilitate its position. The purpose is one of manipulation, of determining the 

other to go into a certain direction. A few of the tactics of this type are: the 

threat, the bluff, „All or nothing”, Good guy / bad guy, „Putting down one’s 

foot”, „Ben Franklin Manipulation” or the technique of „Withdrawal after 

refusal”, Irrevocable one-sided engagement, fulfilled deed, raising claims, 

limiting the mandate, creating stressful conditions, withdrawal from destructive 

communication. 

  Tactics for time use  

Some of them, by using time in their own interest, aim at using and 

destabilising the opponent by: 

- Frequent interruptions of negotiations; 
                                                
16  Scott, Bill, op.cit.   
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- Unfolding marathon meetings, of great wear; 

- Abuse of false objections, that hinder the negotiation; 

- Temporary withdrawal from the table of negotiations (tactic of „the empty 

chair”); 

- Coming back to the issues that have already been clarified; 

- Miming ignorance; 

- Using prolonged silences; 

- The ultimatum 

The negotiation techniques in mediation, presented within the Ph.D. 

thesis are the following: 

-  Technique of  adjustment; 

-  Technique of the science of commodities; 

-  Technique of elusion; 

-  Technique of involvement; 

-  Technique of ceasing authority; 

-  Technique of „small steps”; 

-  „time out” technique; 

-  Question technique; 

-  Technique  of sterile negotiation 

-  Paraphrasing technique. 

 

CHAPTER II: INTERCULTURAL MEDIATION 
 
 2.1 The concept of culture in mediation  

 The international conflict is, without any doubt, one of the most 

comprising processes that intervenes in the international environment. At the 

same time, it can be one of the most destructive and dangerous processes if it is 

lead defectively, being able to lead to common satisfactions and violence. 

Because of this, one has to study not only the causes of the conflict, the most 
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important being studying the ways and methods by which the conflict can be 

solved positively and the destructive consequences can be minimised. 

 Regardless of the result obtained, the conclusion was reached that the 

following factors influence not only the way of performing the mediation 

procedure, even its result. The most important factors are: the political context 

existing between the parties, the powers hold by these parties, the previous 

relations between the parties, the nature of the conflict, the duration and time of 

intervention, the conflict intensity upon intervention time, the issues arising, the 

specific features – abilities of the mediator, the rank of the mediator, the 

mediation procedure beginning with the mediation initiation, the environment of 

the mediation and the mediation strategies 17. 

 The mediation can and, most of the times, brings an important 

contribution for solving conflicts occurred within the international relations. The 

mediator, regardless it is an individual, a group or organisation, to be able to 

solve the conflict has to look, essentially, for the real problem at the basis of the 

conflict.  

 

 2.2. The importance of approaching the mediation process in the 

intercultural context 

 The international conflict is one of the most complex processes that the 

mankind faces and can be one of the most destructive and dangerous processes, 

if managed defectively, leading to common dissatisfactions and violence. The 

conflicts can develop at an individual, group, organisation, society, as well as 

international level. The latter can exist between the states, between non-

governmental organisations, between international organisations and states or 

state societies, can be diplomatic or military. 

 Diagnosing the sources and types of conflict is made by three actions18: 

                                                
17  Ibidem. 
18   Manual – Mediators Training Course, The Mediation Centre Association Craiova, 2007  
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1. Identifying the conflict sources has as a purpose revealing the reasons 

behind them, the reasons representing, actually, the types of conflict, 

that may vary as intensity or frequency. For example, the conflicts 

based on the communication deficiency are more frequent and can be 

easily solved, while the conflicts starting from different expectations 

occur rarely and are more difficult to be solved. 

2. The analysis and evaluation of the context factors aim at identifying 

the main situation factors that may influence, one way or the other, the 

conflict, as they concern the issue discussed, the relation between 

opponents, the power supported by the parties in conflict, etc. 

3. The analysis and evaluation of the conflict styles by which we find 

out what is the individual style of each party involved, the way in 

which the individual styles were changed during the conflict, the way 

the parties involved perceived the styles of the opponents, in what way 

the style of one of the parties determined in the other party the need to 

amplify the conflict, from an external perspective, which were the 

advantages and disadvantages of each style within the conflict and 

finally, which is the opinion of the parties about their relation, in 

general. 

      

 2.3 Regulating the mediation in international documents 

 The Conventions in Hague of 1899 and 1907 approach the laws in the 

field of armed conflicts and solving the conflicts and are based on the 

international right, being two of the first international instruments that regulate 

the role of mediation in the international plan. 

 The Conference in Hague concerning the private international right is an 

international organisation comprising over 60 states, that draw up international 

conventions concerning family law, child protection, property right, litigations 

and international and commercial law. 
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One of the most important international institutions, ONU (United Nations 

Organisation) has an important role in regulating the mediation, as well as in 

implementing it in different states. 

  ONU has an immense experience in maintaining peace, so that a series of 

lessons and teaching about the peace operations can be drawn. The pieces of 

advice and the indications given by ONU employees and ONU peace mediators 

have led to solving many conflict situations. 

   

 2.4 Regulations of the European Council as concerns the mediation 

activity 

Promoting the alternative solving methods represents a constant 

preoccupation on the international level, the main recommendations of the 

European Council concerning the mediation activity, broadly presented in the 

paper are the ones concerning: international family mediation, international 

civil mediation, international criminal mediation and international 

commercial mediation. 

 

2.5 Specific features of the intercultural mediation  

If there exists a power imbalance between the parties involved in the 

conflict, it is very important to restore a balance between them, at least during 

the mediation process. If the parties are on different levels of power, the 

mediation efforts will be greater. This balance will have to be maintained during 

all stages of negotiations. The mediator can be a sufficient filter to balance the 

imbalances of verbal, personal or interactional abilities or, if not, the process 

may need a careful structure, to balance the dynamics, so that both parties can 

fulfil their needs equally. 

For example, if the disputants belong to different religions or ethnics, 

solving the conflict becomes more complicated, and the process for peace 

construction more difficult, because these issues affect the parties’ identity. If 
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the religious disagreements are stronger and cannot be solved, there exists the 

possibility of the occurrence of the conflict. In case of ethnic conflicts, the 

groups involved aim at keeping the historical patrimony and the cultural values, 

certain ethnical groups tend to dominate others, and if these groups acquire 

political and economic powers, the minority groups can be undermined or 

neglected. The inequalities caused by such regimes may also bring along 

dissatisfactions within these groups that, feeling thus disadvantaged or not 

favoured, may determine the occurrence of conflicts that may degenerate event 

to rebellion. 

 

CHAPTER III: THE INTERNATIONAL MEDIATOR 

  

3.1. The specific features of the international mediator 

In history, the individuals, groups, communities and, more recently, the 

states, as actors of mediation, looked for methods for solving conflicts by more 

constructive and peaceful means than the ways of weapon. 19 

 

3.1.1. The actors of mediation 

  

The individual 

The traditional image of the mediator is the one of a certain person, who 

tries to understand the parties, to restore the communication between them and 

to help solving the conflict. This image is only partially correct. Most of the 

times the mediator is a person not holding an official role and who does not 

represent the state directly.  

 

                                                
19  One of these ways was ingenious (such as the singing of whistling contest 
occurred in certain communities). 
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The states 

Nowadays, there are 198 equal and sovereign states having different 

capacities, regimes and interests interacting on the international location. They 

are generally the actors of international mediations and often they have to 

meditate the conflicts that could threaten their interests. The big or small states 

have often reasons to mediate the conflicts, especially when they are in their 

region or where there exist interests to be promoted or protected.   

The institutions and organisations 

The complexity of international conflicts can determine the states not to 

be able to fulfil all requirements necessary for mediation and not to be able to 

reach an understanding when the conflicts are lasting and intense. As a subclass, 

we could mention, on one hand, the non-governmental mediators (such as 

Amnesty International, International Alert, Carter Center), and, on the other 

hand a variety of religious, civic and humanitarian organisations (Islamic 

Conference Organization20, the Community of Sante Egidio21, the Red Cross22, 

Center for Humanitarian Mediation23, Oxfam24) whose main preoccupation is to 

solve the basic issues in a conflict, to conciliate, to change attitudes and not to 

solve a conflict.  

 

3.2. The mediator in an intercultural context 

The mediation can be accomplished between the states, within the states 

and between the state groups, organisations or individuals. The rules and 

strategies specific to each context, beliefs, attitudes, behaviours and symbols 

that form an international conflict influence the behaviour adopted by the 

mediator and, in a broader context, it explains the success and failure of 

mediation. Thus, we can say that there exists a reciprocal relation between the 

                                                
20  Source : http://www.oic-oci.org/page_detail.asp?p_id=52 
21  Source: http://www.santegidio.org/index.php?&idLng=1064 
22  Source: http://www.icrc.org/ 
23           Source: http://www.hdcentre.org/mediation 
24  Source: http://www.oxfam.org/ 
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nature of the conflict, the mediator’s performance and the result of the conflict. 

Ott considers that „the success or failure of a mediation are determined in the 

greatest part by the nature of the conflict”25, and the authors Raymond and 

Kegley estimate that „the changes for the mediation to be successful decrease as 

far as the cultural, ethnical, political or economic differences between the 

disputing parties increase”26. 

 

3.3 Styles of mediators 

Our individual style dictates the way in which we will react regarding 

other persons we interact with. Most of the time, we tend to react emotionally 

and even viscerally, to respond to the first soul impulses and only later to come 

back to the rational part. A mediator should make all efforts to leave the 

emotional baggage outside the situations it has to solve. It is almost impossible 

for an individual with emotional-rational thinking to neglect its own nature. 

Stephen R. Marsh identified five styles in Negotiation and Mediation27, 

they are the following:  

1. The attack or fight. This type of negotiator is often called aggressive 

negotiator. 

2. The tranquillity or attempt to convert. This type of negotiator is also 

known as cooperative negotiator. 

3. Running or the attempt to avoid the problem. This type of negotiator is 

also called avoiding. 

4. Dispersing or analysing the problem. This type of negotiator is called 

analyst. 

5. Searching for the truth. In this case, the negotiator is an idealist. 

                                                
25   M., C., Ott, op.cit., p.597. 
26  G., A., Raymond,  C., W., Jr. Kegley,  Third party mediation and international norms: A test of two 
models, Conflict Management and Peace Science, no. 9, 1985, p.33-51. 
27  Marsh, Stephen, R, Negotiation Styles in Mediation, Mediation Monthly, Vol. 2, No. 11 (1996), sursa: 
http://adrr.com/adr1/essayb.htm  
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CHAPTER IV: STYLES OF MEDIATION AND STYLES OF 
NEGOTIATION IN THE INTERNATIONAL MEDIATION 
 

Turning mediators into professionals and identifying certain techniques in 

the mediation procedure lead to a first classification of the following mediation 

styles: 

4.1 The facilitative mediation is the first mediation style, used starting 

with the 60-70’s, being at the same time, the most common style. In this case, 

the mediator leads a procedure that it assists and helps the parties reach a mutual 

agreement accepted by them. The mediator does not make recommendations, 

gives no advice, does not express its opinion over the discussed solutions and 

does not express what was decided in the court of law. Thus, it can be said that 

the mediator controls the procedure, while the disputants control possible 

solutions that they can make into an understanding.  

 

4.2. The evaluative mediation occurred in the 80’s and is based on the 

expertise capacity of the mediator, either in the field concerning the conflict 

nature, or in the legal field concerning the solutions given by the court of law. 

The mediator, besides the procedure control, gets involved more and more in 

developing the solutions for reaching an understanding. In the evaluative 

mediation, the legal rights of the parties and the idea of equitable solution are 

more important. 

 

4.3 The transformation mediation is based mainly on the interaction and 

communication between the parties. The purpose is that the parties and relations 

between them are transformed during the mediation, and this transformation 

leads implicitly to ceasing the conflict. Accomplishing the communication  

between the parties is made usually in common sessions, where the mediator 

encourages the parties to exchange opinions, intervening only to underline the 

key moments. 
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„There exist very many resemblances between this type and the 

facilitative mediation, and the basic principle is to encourage each conflict party 

to recognise and to understand the needs, interests and points of view of the 

opposite party.”28 

 

4.4 The narrative mediation starts from the premises that each party 

involved sees the conflict differently, being involved in its story, and the 

mediation tries to determine the parties to narrate these „stories” about the 

conflict. Starting from a common basis formed by them, the narrator creates, 

with the help of the parties, a sumum, a new „alternative story”. Most of the 

times this „common story” forms the basis of the understanding that satisfies the 

disputants. 

On the other hand, depending on the elements involved in the mediation 

process (the number of involved mediators, the conflict parties, the conflict 

nature, the way in which the conflict reached the mediation), other secondary 

classifications were identified.  

Thus, depending on the number of mediators, there exits the simple 

mediation (involving a single mediator) or the co-mediation (actively involving 

two or more mediators).  

Depending on the parties’ representation in the conflict, there exists the 

mediation with attorneys-at-law and with partial assistance from the attorneys-

at-law. The conflicts reaching the mediation can be subjected to a trial or they 

can avoid reaching this level. 

 

In an article 29  published in 2002, J.Bercovitch and Ayse Kadayifci 

ascertain that, although the individual mediation presents a greater variety and 

                                                
28  Mitroi, Mugur, Guide of the Professional Mediator,  Consensus Publishing House, 2010, page 22. 
29  Bercovitch, Jacob, Kadayifci, Ayse, Relevance and Contribution of Mediation to Peace Building, 
Peace and Conflict Studies, December 2002, Vol. 9, no.2, a se vedea la: http://www.lifeservant.com[PDF] 
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experimentation than the other forms of mediation, „it is characterised, mainly, 

by two types: formal and informal.”  

The informal mediation, they say, refers to the efforts of the experienced 

mediators that are deeply involved in solving the international conflict (for 

example Jimmy Carter in North Chorea, in the year 1994) or to the efforts of the 

recognised specialists, whose training, attitudes and professional experiences 

give them the opportunity to get involved in mediations with conflict parties 

(Burton, 1968; Doob, 1971; and Kelman, 1992). Such individuals approach the 

conflict as individual persons, not as official representatives. They use their 

academic competencies, the credibility and experience, in order to facilitate the 

communication, obtaining a better understanding of the conflict, following to 

solve it. 

The formal mediation, on the other hand, is made when a holder of 

political functions, a governmental representative or an important decision factor 

acts individually to mediate a conflict between the official representatives of 

other states. Here, we could mention the example of Dennis Ross, in his position 

as Special Coordinator for the Middle East of the Department of State, Richard 

Holbrooke in Bosnia or in the more recent case of the President of the United 

States, Obama. 

Thus, there exists a series of differences between the different ways of 

negotiations, depending on the culture the negotiators come from and, 

implicitly, the international mediators, and Bill Scott manages to show in its 

work, The Art of Negotiations, the main specific features of the negotiators 

belong to different cultures, identifying, depending on these, the following styles 

of negotiations in mediation, broadly presented in the paper:  

- The American negotiation style. 

- The English style, 

- The French style,  

- The North-European style  
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- The German style  

- The Russian style  

- The style of the Islamic countries,  

- The Asiatic style of negotiation (Japan, China),  

- The Latin-American style 

- The Romanian style. 

 

 The purpose of using the CASE STUDIES analysed in the Ph.D. 

thesis is to offer examples of actors of the international mediation, to apply 

in practice the definitions presented. 

 

CHAPTER VI - CONCLUSION 

 

The 20th century meant for the international community an evolution from 

the point of view of the vision over international conflicts, as well as a major 

change of the way of reaction towards them. The construction and maintenance 

of peace has become a main concern of the present-day leaders and of the 

influence organisms internationally. In this context, the mediation, as alternative 

method for solving international litigations, represents a more and more 

common phenomenon, being used successfully outside the international 

relations. 

 

 

 

 

 

 

 

 



 32 

APPENDAGES: 

Appendix 1 Directive 2008/52/CE OF THE European Parliament and Council 

concerning certain aspects of the mediation in the civil and commercial law   

Appendix 2 Law No. 192/2006 concerning the mediation and organising the 

profession of mediator 

Appendix 3 Law 202/2010 concerning certain measures for accelerating the 

process solving. Important changes concerning the mediation  

Appendix 4 Presentation report 

Appendix 5 Petition for mediation 

Appendix 6 Pre-mediation contract  

Appendix 7 Questionnaire  

Appendix 8 Mediation contract  

Appendix 9 Invitation to mediation  

Appendix 10 Report for concluding the mediation  

Appendix 11 Mediation agreement  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 33 

BIBLIOGRAPHY 
 

1. PRIMARY SOURCES  
 
Legislation, Treaties, Official Reports, Documents 
 
 

*** European Conduct Code of the mediators, as well as the propositions of 

Directive of the European Parliament and the Council of the European Union 

concerning certain aspects in the civil and commercial field. 

 

*** Recommendation of the Minister Commission of the European Council No. 

10/2002 concerning the civil mediation. 

 

*** Law No. 192/2006 published in the Official Gazette, Part I, No. 441 of May 

22, 2006. 

 

*** The law concerning certain measures for accelerating the solving of trials 

No. 202/2010. 

 

*** Carnegie Commission on Preventing Deadly Conflict. Preventing Deadly 

Conflict: Final Report with Executive Summary. Washington, DC: CCPDC, 

1997. 

 

*** HAVERMANS, Jos. Conflict Prevention and Peace Building in Africa: 

Report of the Conference Organized by the European Centre for Conflict 

Prevention, The Hague: European Centre for Conflict Prevention, 1999. 

 

*** International Security Information Service. Restructuring for Conflict 

Prevention and Management: EU Restructuring Conference Report and 

Comments, Brussels: ISIS Europe, 1999. 



 34 

 

*** International Institute of Humanitarian Law. Conflict Prevention: The 

Humanitarian Perspective. San Remo: IIHL, 1994. 

 

*** Saferworld. Preventing Violent Conflict: Opportunities for the Swedish and 

Belgian Presidencies of the European Union in 2001. Saferworld and 

International Alert, 2000. 

 

*** Stockholm International Peace Research Institute. Preventing Violent 

Conflict: The Search for Political Will, Strategies, and Effective Tools. 

Stockholm: SIPRI, 2000. 

 

*** UN Secretariat. Handbook on the Peaceful Settlement of Disputes between 

States. New York: United Nations, 1991. 

 

*** Ministerul de Externe Transnistrean                                                           

http://www.mfapmr.idknet.com/documents/index.php?lang=eng&options=6&id

=0&next=1.  

 

*** Recomandarea nr. R. 19 (99) a Comitetului de Miniştri către Statele membre 

cu privire la mediere în cazuri penale CONSILIUL EUROPEI COMITETUL DE 

MINIŞTRI. 

 

*** “Cartea verde privind medierea in conflictele civile si comerciale(COM 

196/2002)” 

 

*** Parlamentul  Republicii  Moldova 

http://www.parlament.md/legalfoundation/constitution/ 

 



 35 

*** Report No. 13 by the CSCE Mission to Moldova, 13 November 1993, a se 

vedea pe site-ul OSCE: http://www.osce.org/moldova.  

 

*** Pagina  oficială  a  Republicii  Moldova; 

http://www.moldova.md/md/newslst/1211/1/2738/. 

 

 

 

II. SECONDARY SOURCES  

Books, manuals, dictionaries, studies in speciality magazines, press articles, 

newspapers 

 

ACKERMANN, Alice. Managing Conflicts Non-Violently through Preventive 

Action: The Case of the Former Yugoslav Republic of Macedonia. Journal of 

Conflict Studies, Vol. 19 ,No. 1, 1999. 

 

ADELMAN, Howard and Astri SUHRKE, Early Warning and Conflict 

Management. Copenhagen: Steering Committee of the Joint Evaluation of 

Emergency Assistance to Rwanda, 1996. 

 

AKLAEV,  Airat, Causes and Prevention of Ethnic Conflict: An Overview of 

Post-Soviet Russian Language Literature  

http://ccpdc.org/pubs/aklaev/aklaevframe.htm 

 

ALAO, Abiodun, The Role of African Regional and Sub-Regional 

Organizations in Conflict Prevention and Resolution. Geneva: United Nations 

High Commissioner for Refugees, 2000. 

 



 36 

ANNAN, Kofi A. , Towards a Culture of Prevention: Statements by the 

Secretary-General of the United Nations. Washington, DC: Carnegie 

Commission on Preventing Deadly Conflict, 1999. 

 

ARCHER,  Clive. Conflict Prevention in Europe: The Case of the Nordic States 

and Macedonia. Cooperation and Conflict , Vol. 29 ,No. 4 ,1994. 

 

ARGHEZI, Tudor, articol publicat în  Dreptul Valah,  în 1943. Sursa: 

http://www.miscarea.net/1-transnistria-de-a-lungul-istoriei.htm   

 

AUGSBERGER, David W., Conflict Mediation Across Cultures Pathways and 

Patterns,Louisville, Kentucky: Westminster/John Knox Press, 1992. 

  

BAUWENS, Werner and Luc REYCHLER, eds. The Art of Conflict Prevention 

, London: Brassey's, 1994. 

 

BERCOVITCH, Jacob and Rubin, Jeffrey, Z.,  eds. Mediation in International 

Relations: Multiple Approaches to Conflict Management. New York: St. 

Martin’s Press, 1992. 

 

BERCOVITCH, Jacob, Social Conflicts and Third Parties: Strategies of 

Conflict Resolution. Boulder,  CO: Westview Press, 1984.  

 

BERCOVITCH, Jacob, The Study of International Meditation:Empirical 

Research and the State of Art. 

 

BERCOVITCH, Jacob, Understanding Mediation's Role in Preventive 

Diplomacy,Negotiation Journal ,Vol. 12, No. 3, 1996. 

 



 37 

BILDT, Carl, Force and Diplomacy. Survival, Vol. 42, No. 1 ,2000. 

 

BJORK, James E. and Allan E. GOODMAN, Yugoslavia, 1991—1992: Could 

Diplomacy Have Prevented a Tragedy? Washington, DC: Georgetown 

University Institute for the Study of Diplomacy, 1992. 

 

BJÖRKDAHL, Annika , Conflict Prevention from a Nordic Perspective: Putting 

Prevention into Practice, International Peacekeeping, Vol. 6 ,No. 3, 1999. 

 

BLACK, David R. and Susan J. ROLSTON, eds. Peacemaking and Preventive 

Diplomacy in the New World (Dis)Order,Halifax: Centre for Foreign Policy 

Studies, 1995. 

 

BOTEZAT,E.A., DOBRESCU, E.M., TOMESCU,M., Dicţionar de 

comunicare,negociere şi mediere, Ed. C.H. Beck,Bucureşti,2007. 

 

BOUDREAU, Tom,  Sheathing the Sword: The UN Secretary General and the 

Prevention of International Conflict, New York: Greenwood Press, 1991. 

 

BOYCE, James K. and Manuel PASTOR, Aid for Peace: Can International 

Financial Institutions Help Prevent Conflict? World Policy Journal ,Vol. 15, 

1998. 

 

BROWN, Michael E. and Richard ROSECRANCE, eds. The Costs of Conflict: 

Prevention and Cure in the Global Arena, Lanham: Rowman and Littlefield, 

1999. 

 

BUDEANU, Gheorghe, Situaţia presei din Transnistria,  Simpozion Contrafort 

– Goethe Institut Bucureşti, Contrafort, nr. 7-9, Chişinău, iulie-septembrie 2004. 



 38 

 

CAHILL, Kevin M. , ed. Preventive Diplomacy: Stopping Wars before They 

Start. rev. ed. , New York: Routledge and The Center for International Health 

and Cooperation, 2000.  

 

CARMENT, David and Karen GARNER,  Conflict Prevention and Early 

Warning: Problems, Pitfalls and Avenues for Success, Canadian Foreign Policy 

,Vol. 7, 1999. 

 

CARMENT, David and Frank HARVEY, Using Force to Prevent Ethnic 

Violence: An Evaluation of Theory and Evidence, Westport: Praeger, 2001. 

 

CARMENT, David and Patrick JAMES, eds. Peace in the Midst of Wars: 

Managing and Preventing International Ethnic Conflicts,Columbia: University 

of South Carolina Press, 1998. 

 

CARMENT, David and Albrecht SCHNABEL, eds. Conflict Prevention: Path 

to Peace or Grand Illusion? ,Tokyo: United Nations University Press, 2001. 

 

CASTELLI,Stefano,Le mediazione. Teorie e Tecniche, Ed. Raffaello Cortina , 

Milano , 1996. 

 

CHAYES, Abram and Antonia HANDLER CHAYES, eds. Preventing Conflict 

in the Post-Communist World: Mobilizing International and Regional 

Organizations, Washington, DC: Brookings Institution, 1996. 

 

CHIRIAC, A., Mic dicţionar al membrilor Sfatului Tării, Patrimoniu nr. 4/1991, 

p.77, sursa: http://www.miscarea.net/1-transnistria-de-a-lungul-istoriei.htm 

 



 39 

COHEN, Jonathan, Conflict Prevention in the OSCE: An Assessment of 

Capacities, The Hague: The Netherlands Institute of International Relations 

Clingendael, 1999. 

 

COMAN,Claudiu,Tehnici de negociere, Ed. C.H. Beck,Bucureşti,2007. 

 

CORTRIGHT, David, ed. The Price of Peace: Incentives and International 

Conflict Prevention, Lanham: Rowman and Littlefield, 1997. 

 

COURSEN-NEFF, Zama, Preventive Measures Pertaining to Unconventional 

Threats to the Peace Such As Natural and Humanitarian Disasters,  New York 

University Journal of International Law and Politics, Vol. 30, No. ¾, 1998. 

, 

CRIHAN, A., Revista Basarabia, nr. 10/1991. 

 

CROCKER, Chester A., Fen OSLER Hampson and Pamela R. AALL, eds. 

Herding Cats: Multiparty Mediation in a Complex World, Washington, DC: 

United States Institute of Peace, 1999. 

 

CROCKER, Chester A., Fen OSLER HAMPSON and Pamela R. AALL, eds. 

Managing Global Chaos: Sources of and Responses to International Conflict, 

Washington, DC: United States Institute of Peace, 1996. 

 

CROCKER, Chester A., Fen Osler HAMPSON and Pamela R. Aall, eds. 

Turbulent Peace: The Challenges of Managing International Conflict , 

Washington, DC: United States Institute of Peace, 2001. 

 

CROSS, Peter, ed. Contributing to Preventive Action, Baden-Baden: Nomos, 

1998. 



 40 

 

CROSS, Peter and Guenola RASALOELINA, eds. Conflict Prevention Policy of 

the European Union: Recent Engagements, Future Instruments, Baden-Baden: 

Nomos, 1999. 

 

DAVIES, John L. and Ted Robert GURR, eds. Preventive Measures: Building 

Risk Assessment and Crisis Early Warning Systems, Lanham: Rowman and 

Littlefield, 1998. 

 

DEACON, Bob, Action for Social Change: A New Facet of Preventive 

Peacekeeping: The Case of UNPREDEP, Helsinki: National Research and 

Development Center for Welfare and Health, 1996. 

 

DENT, Martin, Nigeria: Federalism and Ethnic Rivalry, Parliamentary Affairs, 

2000. 

 

DEUTSCH,M.,The resolution of conflict,New Haven:Yale University Press, 

1973. 

 

DE MARS, William, Waiting for Early Warning: Humanitarian Action after the 

Cold War, Journal of Refugee Studies ,Vol. 8, No. 4, 1995. 

 

DIAMOND, Louise and John MCDONALD, Multi-Track Diplomacy: A 

Systems Approach to Peace, 3rd ed. ,West Hartford: Kumarian Press, 1996. 

 

DILION ,M., V. Rotaru, Xenofon ULIASNOVSCHI, Diana POPA, Roman 

KOVAL-”Manual de mediere”, Directia Editoriala a Institutului de Reforme 

penale, CH::IRP, 2006, p.47-68. 

 



 41 

Dixon, William J. , Third-Party Techniques for Preventing Conflict Escalation 

and Promoting Peaceful Settlement,  International Organization, Vol. 50, No. 4, 

1996. 

 

DOOM, Ruddy, A Scientific Base for Conflict Prevention? Sustainable Peace, 

Development and Sciences, Journal of Humanitarian Assistance, March, 1998: 

http://www.jha.ac/articles/a040.htm . 

 

DOOM, Ruddy and Koen VLASSENROOT ,Early Warning and Conflict 

Prevention: Minerva's Wisdom?, Journal of Humanitarian Assistance,July 

,1997: http://www.jha.ac/articles/a022.htm. 

DORFF, Robert, H., Federalism in Eastern Europe: Part of the Solution or Part 

of the Problem?, Publius: The Journal of Federalism, 1994. 

 

DORN, A. Walter, Keeping Tabs on a Troubled World: UN Information-

Gathering to Preserve Peace, Security Dialogue ,Vol. 27, No. 3, 1996. 

 

DOUGLAS, Ann, Industrial Peacemaking, New York: Columbia University 

Press, 1962. 

 

DRYZEK,J.,S. and HUNTER, S., Enviromental mediation for international 

problems,International Studies Quarterly, 31:87-102,1985. 

 

 

EDMEAD, F., Analysis and Prediction in International Mediation, New York: 

U.N.I.T.A.R. Study,1971. 

 

EDWARDS, Sian, Reconstructing the Nation: The Process of Establishing 

Catalan Autonomy, Parliamentary Affairs, 1999. 



 42 

 

ELARABY, Nabil, Preventive Diplomacy, Peacemaking and Peacekeeping in 

the Context of International Law, In Perspectives on International Law, edited 

by Nandasiri Jasentuliyana,London: Kluwer Law International, 1995. 

 

EMERSON, Michael, Should the Transnistrian tail wag the Bessarabian dog? 

http://eurojournal.org/more.php?id=A110_0_1_0_M; 

 

EVANS, Gareth, Preventive Action and Conflict Resolution, In Peacemaking 

and Peacekeeping for the New Century, edited by Olara A. Otunnu and Michael 

W. Doyle, Lanham: Rowman and Littlefield, 1998. 

 

EVANS, Gareth, Cooperating for Peace: The Global Agenda for the 1990s and 

Beyond, St. Leonards: Allen and Unwin, 1993. 

 

FEIN, Helen, Orlando BRUGNOLA and Louise SPIRER, eds. The Prevention 

of Genocide: Rwanda and Yugoslavia Reconsidered, New York: Institute for the 

Study of Genocide, John Jay College of Criminal Justice, 1994. 

 

FLORESCU, Dumitru,A.,P.,BORDEA ,Adrian, Medierea,Ed. Universul Juridic 

, Bucureşti,2010. 

 

FRANCK, Thomas M. and Georg NOLTE, The Good Offices Function of the 

UN Secretary-General, In United Nations, Divided World: The UN's Roles in 

International Relations, edited by Adam Roberts and Benedict Kingsbury, 

Oxford: Clarendon Press, 1993. 

 



 43 

FURLONG, Bob, Powder Keg of the Balkans: The United Nations Opts for 

Prevention in Macedonia, International Defense Review, Vol. 26, No. 5, 1993: 

364—368. 

 

GEORGE, Alexander L. and Jane E. HOLL, The Warning-Response Problem 

and Missed Opportunities in Preventive Diplomacy, Washington, DC: Carnegie 

Commission on Preventing Deadly Conflict, 1997. 

 

GHEORGHE,Monica, Căi amiabile de soluţionare a conflictelor de muncă, 

Ed.Universul Juridic , Bucureşti,2010. 

 

GINIFER, Jeremy and Espen BARTH EIDE, An Agenda for Preventive 

Diplomacy: Theory and Practice, Oslo: Norwegian Institute of International 

Affairs, 1997. 

 

GOREA,Br nduşa, Soluţionarea conflictelor prin arbitraj şi mediere, 

Ed.University Press,Târgu-Mureş,2009. 

 

GOREA,Br nduşa, COSTIN ,Dorina, Medierea n dreptul penal, 

Ed.University Press,Târgu-Mureş,2009. 

 

GREENBERG, Melanie C., John H. BARTON and Margaret E. 

MCGUINNESS, eds. Words over War: Mediation and Arbitration to Prevent 

Deadly Conflict, Lanham: Rowman and Littlefield, 2000. 

 

GEMME-Grupul European al Magistraţilor care susţin medierea.Secţiunea 

Română,Medierea n Uniunea Europeană.Stadiu şi perspective, Ed. 

Universitară , Bucureşti,2010. 

 



 44 

GURR, Ted Robert, Minorities at Risk: A Global View of Ethnopolitical 

Conflicts, Washington, DC: United States Institute of Peace, 1993. 

 

GURR, Ted Robert and Barbara HARFF, Early Warning of Communal Conflict 

and Genocide: Linking Empirical Research to International Responses, Tokyo: 

United Nations University Press, 1996. 

 

HARFF, Barbara and Ted Robert GURR, Systematic Early Warning of 

Humanitarian Emergencies,  Journal of Peace Research ,Vol. 35, No. 5, 1998.  

 

HARTBOTTLE,M., The strategy of a third party intervention in conflict 

situations, International Journal,1979. 

 

HOLBAN, E., Şt.,  Figuri basarabene, Basarabia, nr.3/1992. 

 

IGNAT,Claudiu, ŞUŞTAC ,Zeno, DANILE  ,Cristi, Ghid de mediere, 

Ed.Universitară , Bucureşti,2009. 

 

JENTLESON, Bruce W., Coercive Prevention: Normative, Political, and Policy 

Dilemmas, Washington, DC: United States Institute of Peace, 2000. 

 

KAUFMAN, Stuart J., Preventive Peacekeeping, Ethnic Violence, and 

Macedonia,  Studies in Conflict and Terrorism ,Vol. 19, No. 3, 1996. 

 

KELMAN, Herbert, C., Informal Mediation by the Scholar/Practitioner. In 

Bercovitch, Jacob and Rubin, Jeffrey, Z.,  eds. Mediation in International 

Relations: Multiple Approaches to Conflict Management, New York: St. 

Martin’s Press, 1992. 

 



 45 

KING, Charles, The Moldovans – Romania, Russia and the Politics of Culture, 

Stanford, California: Hoover International Press, 2000. 

 

KITTANI, Ismat, Preventive Diplomacy and Peacemaking: The UN Experience, 

In Peacemaking and Peacekeeping for the New Century, edited by Olara A. 

Otunnu and Michael W. Doyle, 89—107, Lanham: Rowman and Littlefield, 

1998. 

 

KOCH, Jutta and Regine MEHL, eds. Politik der Einmischung: Zwischen 

Konfliktprävention und Krisenintervention,  Baden-Baden: Nomos, 1994. 

 

KOCHAN,T., A.,  and T., JICK, A theory of public sector mediation process, 

Journal of Conflict Resolution,22;p.105,1978 

 

KOMORITA, S.,S., and Brenner, Arline, R.,. Bargaining and Concession 

Making Under Bilateral Monopoly Journal of Personality and Social 

Psychology,1968. 

 

 

KRASNO, Jean, The Group of Friends of the Secretary-General: A Useful 

Diplomatic Tool, Washington, DC: Carnegie Commission on Preventing Deadly 

Conflict, 1996. 

 

KRIVIS,Jeffrey, LUCKS ,Naomi, Cum să faci bani ca mediator.Ghid pentru o 

carieră de succes n mediere.30 de mediatori de top şi mpărtăşesc 

secretele, Ed. Consensus,2008. 

 

KUPER, Leo, The Prevention of Genocide, New Haven: Yale University Press, 

1985. 



 46 

 

KURODA, Michiko and Kumar RUPESINGHE, eds. Early Warning and 

Conflict Resolution, Basingstoke: Macmillan, 1992. 

 

KUZOLEV, Maxim, Analiza social-economica a regiunii transnistrene, Eco 

Magazin Economic, nr. 270, mai, 2010. 

 

LAKOFF, Sanford Between Either/Or and More or Less: Sovereignty Versus 

Autonomy Under Federalism, Publius: The Journal of Federalism, 1994. 

 

LANGILLE, H. Peter, Conflict Prevention: Options for Rapid Deployment and 

UN Standing Forces,  International Peacekeeping ,Vol. 7, No. 1, 2000. 

 

LEATHERMAN, Janie, William DEMARS, Patrick D. GAFFNEY and Raimo 

VAYRYNEN, eds. Breaking Cycles of Violence: Conflict Prevention in 

Intrastate Crises, West Hartford: Kumarian Press, 1999. 

 

LOVENHARTH, John, The OSCE, Moldova and Russian Diplomacy in 2003, 

http://eurojournal.org/archives.php?id=A2004041 

 

LUND, Michael S., Preventing Violent Conflicts: A Strategy for Preventive 

Diplomacy, Washington, DC: United States Institute of Peace, 1996. 

 

LUND, Michael S. , Underrating Preventive Diplomacy, Foreign Affairs ,Vol. 

74, No. 4 ,1995.   

 

LUNGU, Anna, Peaceful Conflict Transformation in Transnistria, 

http://www.aspr.ac.at/epu/research/Lungu.pdf 

 



 47 

LUND, Michael S. and Guenola RASAMOELINA, eds. The Impact of Conflict 

Prevention Policy: Cases, Measures, Assessments, Baden-Baden: Nomos, 2000. 

 

MACK ,R.,  and SNYDER,R., An analysis of social conflict-Toward an 

overview and synthesis, journal of Conflict Resolution, 212-248,1957. 

 

 MANDITA, M. JIANU, G., Conflictul israeliano-palestinian şi noile sale 

provocări geopolitice, rev.Geopolitică nr.1(5)/2005, anul IV,Geopolitica 

electorala. 

 

MARES, David R. , Latin American Perspectives on the Causes, Prevention and 

Resolution of Deadly Intra- and Interstate Conflicts 1982—1996: 

http://www.ccpdc.org/pubs/mares/mares.htm. 

 

MARRET,Jean-Luc, La fabrication de la paix, Ed. Ellipses Marketing S.A. , 

Paris , 2001. 

 

MATTHIES, Volker,Krisenprävention als Friedenspolitik: Zur Entstehung und 

Entwicklung eines neuen politischen Konzepts, Entwicklung und 

Zusammenarbeit ,Vol. 40, No. 4, 1999. 

 

MEKNKAMP, Monique, J. Van TONGEREN and Hans VAN DE VEEN, eds. 

Searching for Peace in Africa: An Overview of Conflict Prevention and 

Management Activities, Utrecht: European Centre for Conflict Prevention, 1999. 

 

MEYER, Artthur, Functions of the mediator in collective bargaining,Industrial 

and Labour Relations Review, 13:161,1960. 

 



 48 

MIALL, Hugh, The Peacemakers: Peaceful Settlement of Disputes since 1945, 

New York: St. Martin's Press, 1992. 

 

MISKEL, James F. and Richard J. NORTON, Humanitarian Early-Warning 

Systems, Global Governance ,Vol. 4, No. 3, 1998. 

 

MITROI,Mugur, Ghidul mediatorului profesionist,Ed.Consensus,2010. 

 

MOORE,C., W., The mediation process. Practical strategies for resolving 

conflict,1986. 

 

MORARU, Anton,  Revista Cugetul, Chisinau, nr. 5-6. 

 

MUNUERA, Gabriel, Preventing Armed Conflict in Europe: Lessons from 

Recent Experience, Paris: Western European Union, Institute for Security 

Studies, 1994. 

 

OSCE Mission to Moldova News Digest, 2003. 

 

OSTROWSKI, Stephen T. , Preventive Deployment of Troops as Preventive 

Measures: Macedonia and Beyond, New York University ,Journal of 

International Law and Politics ,Vol. 30, No. 3/4 ,1999: 793—880. 

 

OTT,M.,C., Mediation as a method of confli.ct resolution, International 

Organization,1972. 

 

OULD ABDALLAH, Ahmedou, Burundi on the Brink 1993—95: A UN Special 

Envoy Reflects on Preventive Diplomacy, Washington, DC: United States 

Institute of Peace, 2000. 



 49 

 

PANCESCU,Flavius,Geroge, Legea privind medierea şi organizarea profesiei 

de mediator.Comentarii şi explicaţii, Ed.C.H. Beck,Bucureşti ,2008. 

 

PECK, Connie, Sustainable Peace: The Role of the UN and Regional 

Organizations in Preventing Conflict, Lanham: Rowman and Littlefield, 1999. 

 

PEKAR LEMPEREUR, Alain, SALZER,Jacques, COLSON, Aurelien, Methode 

de Mediation.Au coeur de la conciliation, Ed. Dunod,Paris,2008. 

 

POPESCU, Nicu, Effects and Ways of EU Involvement in Transnistrian 

Settlement, Moldova azi, http://www.azi.md/comment?ID=25469. 

 

PREVIEW,Princeton, Mediator Careers, 
http://www.princetonreview.com/Careers.aspx?cid=204 
 

 

PRINCEN, Thomas, Intermediaries in International Conflict, Princeton: 

Princeton University Press, 1992. 

 

PRUITT,D.G., Negotiation behavior, New York:Academic Press,1981. 

 

PRUITT, Dean, G., Drews, Latane, Julie, The Effect of Time Pressure, Time 

Elapsed, and the Opponent’s Concession Rate on Behavior in Negotiation,  

Journal of Experimental Social Psychology, 1968. 

 

PUSCAS,Vasile, Relaţii internaţionale/transnaţionale,Ed.Eikon,Cluj-

Napoca,2007. 

 



 50 

RAMCHARAN, B.G., The International Law and Practice of Early Warning 

and Preventive Diplomacy: The Emerging Global Watch, Dordrecht: Martinus 

Nijhoff, 1991. 

 

RAMCHARAN, B.G., Humanitarian Good Offices in International Law: The 

Good Offices of the United Nations Secretary-General in the Field of Human 

Rights,The Hague: Martinus Nijhoff, 1983. 

 

RAYMOND,G.,A., and C.W.Jr. KEGLEY,  Third party mediation and 

international norms: A test of two models, Conflict Management and Peace 

Sience, 9:33-51,1985. 

 

ROPER,  Steven, D.,  Mediation and Legal Considerations in Resolving the 

Moldovan- Transnistrian Conflict, sursa: docs.moldova.org/.../documents-   

peaceandconflictresolutionmediationandlegalconsiderations-277.doc. 

 

ROPER, Steven, D., Regionalism in Moldova - The Case of Transnistria and 

Gagauzia, in James Hughes and Gwendolyn Sasse (eds), Ethnicity and Territory 

in the Former Soviet Union: Regions in Conflict, London: Frank Cass, 2002, p. 

105. 

 

ROŞU ,Angelica,Medierea-mijloc alternativ de soluţionare a litigiilor 

comerciale internaţionale .Medierea n România, Ed.Universul Juridic , 

Bucureşti , 2010. 

 

ROTBERG, Robert I., Vigilance and Vengeance: NGOs Preventing Ethnic 

Conflict in Divided Societies, Cambridge, MA: World Peace Foundation, 1996. 

 



 51 

ROTBERG, Robert I. and Theodore K. RABB, eds. The Origin and Prevention 

of Major Wars, Cambridge: Cambridge University Press, 1989. 

 

RUBIN, Barnett R., ed. Cases and Strategies for Preventive Action, New York: 

Century Foundation Press, 1998. 

 

RUBIN, Jeffrey, Z.,  Conclusion: International Mediation in Context. New 

York: St. Martin’s Press, 1992.  

 

RUPESINGHE, Kumar, Strategies for Conflict Prevention, Management, and 

Resolution, Washington, DC: Winston Foundation, 1999. 

 

SALAGEAN,IONAS,Monica, Arbitrajul comercial,Ed. All Beck,2001. 

 

SCHANBEL, Albrecht and Nika STRAZISAR, Conflict Prevention in the 

Former Yugoslavia: Missed Opportunities and Lessons for Post-Conflict 

Peacebuilding, In The Southeast European Challenge: Ethnic Conflict and the 

International Response, edited by Hans-Georg Ehrhart and Albrecht Schnabel, 

Baden-Baden: Nomos, 1999. 

 

SCOTT,Bill, Arta negocierilor,Ed.Tehnică,Bucureşti,trad.de Mihai 
Roman,1996. 
 

 

SIMKIN ,William, Mediation and the dynamics of collective bargaining, 

Washington: Bureau of National Affairs,1971. 

 



 52 

SISK, Timothy D., Power Sharing and International Mediation in Ethnic 

Conflicts, Washington, DC: Carnegie Commission on Preventing Deadly 

Conflict, 1996. 

 

SOLOMON, Constantin, Gumeniuc, Artur, Conflictul transnistrean si procesul 

de negocieri in formatul “5+2”, Moldoscopie(Probleme de analiza politica), 

nr.3 (XLII), 2008, http://www.scribd.com/doc/8934378/Conflict-Transnistrean-

Si-Procesul-de-Negociere-in-Format-52  

 

STAVILA, Ion, Evoluţia Reglementării Conflictului Transnistrean. Friedrich 

Ebert Stiftung. 12.10.2009, a se vedea la: 

http://www.ape.md/libview.php?l=ro&id=856&idc=152 

 

STREMLAU, John, People in Peril: Human Rights, Humanitarian Action, and 

Preventing Deadly Conflict, Washington, DC: Carnegie Commission on 

Preventing Deadly Conflict, 1998. 

 

STREMLAU, John and Francisco SAGASTI, Preventing Deadly Conflict: Does 

the World Bank Have a Role?, New York: Carnegie Commission on Preventing 

Deadly Conflict, 1998. 

 

ŞUŞTAC ,Zeno ,IGNAT,Claudiu, Modalităţi alternative de soluţionare a 

conflictelor(ADR), Ed.Universitară , Bucureşti,2008. 

 

THAKUR, Ramesh, ed. International Conflict Resolution. Boulder: Westview 

Press, 1988. 

 

TROUVAL,S., and ZARTMAN ,I., Mediation in theory-International 

Mediation in Theory and Practice, Boulder, Co:Westview,1985. 



 53 

 

VAHL, Marius, Emerson,  Michael,  Moldova and the Transnistrian Conflict, 

http://www.ecmi.de/jemie/download/1-2004Chapter4.pdf. 

 

VON CLAUSEWITZ, Karl, Despre război, Ed. Militara, Bucureşti, 1982. 
 
 

WATERS, Trevor, Security Concerns in Post-Soviet Moldova, Conflict Studies 

Research Centre, April 2001. 

 

WERH, P.,Conflict Regulation, Boulder, CO:Westview,1979. 

 

WIM VAN MEURS, The Bessarabian Question in Communist Historiography – 

Nationalist and Communist Politics and History-Writing, New York, NY: 

Columbia University Press, 1994. 

 

YOUNG,O.,P., The intermediaries:Third parties in international crises , 

Princeton University Press,1967. 

 

ZAPAR AN,Liviu-Petru,Negocierile n viaţa social-politică,Ed. Eikon,Cluj-

Napoca ,2007. 

 

ZARTMAN, I. W. and TOUVAL, S., International Mediation: Conflict 

Resolution and Power Politics, Journal of Social Issues,1985. 

 

SPECIALITY PERIODICALS 

 

MEDIEREA MAGAZINES, Trimestrial mediation magazine and ADR, No. 

1/2010, Universitară Publishing House, Bucharest, 2010. 



 54 

 

THE ROMANIAN MEDIATION MAGAZINE, No. 1/2009, Consensus 

Publishing House, Craiova, 2009. 

 

THE MEDIATION. TECHNIQUE AND ART, No. 1-7/2011, Euro Print 

Company Publishing House, 2011. 

 

III. ELECTRONIC SOURCES 

 

http://www.cartercenter.org/peace/conflict_resolution/program_staff.html 

 

Wikipedia, Enciclopedia Liberă, http://ro.wikipedia.org/wiki/Transnistria 

 

http://www.mapn.ro/cdiua/instrumente.htm 

 

http://ro.wikipedia.org/wiki/Organiza%C5%A3ia_Na%C5%A3iunilor_Unite 

 

http://peacemaker.unlb.org/index1.php 

 

http://www.sodi.lv/index.php?id=242&sadala=72&PHPSESSID=85e4f2b8c1

ea9b. 

 

http://ro.wikipedia.org/wiki/Sistemul_Informa%C5%A3ional_al_ONU_pentr

u_Men%C5%A3inerea_P%C4%83cii 

 

http://www.hcch.net/index_en.phpact=conventions.publicationsHYPERLINK  

 

http://www.hcch.net/index_en.php?act=conventions.publications&dtid=21&cid

=24"&HYPERLINK  



 55 

 

http://www.hcch.net/index_en.php?act=conventions.publications&dtid=21&cid

=24"dtid=21HYPERLINK  

 

http://www.hcch.net/index_en.php?act=conventions.publications&dtid=21&cid

=24"&HYPERLINK  

 

http://www.hcch.net/index_en.php?act=conventions.publications&dtid=21&cid

=24"cid=24 

 

http://ec.europa.eu/civiljustice/adr/adr_int_ro.htm 

 

www.geocities.com/ziarul_nadejdea/politica/politica7.htm – 22k; 

 

Russia's intention to arm Syria puts Russian-Israeli relations at 

risk01/12/2005,http://english.pravda.ru/world/20/91/366/14808_israel.html; 

 

http://en.wikipedia.org/wiki/Oslo_Accords 

 

http://lexicorient.com/e.o/oslo_agr.htm,byTore Kjeilen  

 

www.wars.com 

 

www.mediationfamiliale.asso.fr 

 

www.mediate.com 

 

www.ucmro.ro 

 



 56 

www.mediere.ro 

 

www.acrnet.org 

 

www.adr.gov -  the “Guidance” link 

 

 http://en.wikipedia.org/wiki/Mediation 

 
http://www.oic-oci.org/page_detail.asp?p_id=52 
 
http://www.santegidio.org/index.php?&idLng=1064 
 
http://www.icrc.org/ 
 
http://www.hdcentre.org/mediation 
 

http://www.oxfam.org 

 
 
 
 
 


